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l. INTRODUCTION

One or more of the entities set out in Appendix B (being the legal entity/ies to which the Applicant is applying) (the
“Company”) has prepared this Recruitment Data Protection Notice (“Notice”) to outline their practices regarding
the collection, use, storage, transfer (including internationally) and other processing of individually identifiable
information collected from or about Applicants (“Personal Data”). For the purpose of this Notice, “Applicant” refers
to any individual who submits Personal Data, or about whom Personal Data has been acquired, in order to be
considered for an actual or potential job vacancy, or who attends or applies to attend a career event.

In the event this Notice is provided to an Applicant in a language other than English, any discrepancy, conflict, or
inconsistency between the two language versions shall be resolved in favour of the English version, subject to
applicable law.

Il. PERSONAL DATA COLLECTION AND PURPOSES OF USE
Good recruitment and talent management practices, and the effective running of our business require the Company
to collect, use, store, transfer and otherwise process certain Personal Data.

The Company collects Personal Data that is directly relevant to its business, required to meet its legal obligations,
or otherwise permissible to collect under applicable law. Listed in Appendix A of this Notice are the categories of
Personal Data that we collect and the purposes for which we use the data that we collect, except where restricted
by applicable law. We receive Personal Data from you and from other sources, such as references, background check
providers, and public sources. Certain data listed in this Notice may require additional consent which will be
obtained prior to the Company collecting the data.

We collect and process Personal Data about you depending on the circumstances: (i) because we are required or
permitted to do so by applicable law, (ii) because such information is necessary for the performance of your future
contract of employment if successful at recruitment stage, or in order to take steps at your request prior to entering
into that contract, (iii) because such information is of particular importance to us and we have a specific legitimate
interest under applicable law to process it, (iv) where public interest requires it, (v) where the Personal Data is
necessary for the establishment, exercise or defence of legal claims, (vi) where necessary to protect the vital
interests of you or another person, or (vii) where necessary, we obtain consent of Applicants for collection and
processing of Personal Data.

If you do not provide certain categories of Personal Data, the Company may not be able to accomplish some of the
purposes outlined in this Notice and the issue may need to be escalated to Human Resources.

You are responsible for the content of the information you provide to us, and you must ensure it is legal, honest,
truthful, accurate and not misleading in any way. You must ensure that the information provided by you does not
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contain material that is obscene, blasphemous, defamatory, infringing on any rights of any third party, or
otherwise legally actionable by such third party. You understand that, in the event that your application is
successful, you may be subject to disciplinary action and possible dismissal if the statements contained in the
application form and supporting documents prove to be untrue. The Company processes Personal Data to the
extent permitted by applicable law and as appropriate to the context of the collection of such information. Unless
otherwise indicated, all Personal Data requested by the Company is mandatory in order for the Company to
achieve the purposes listed above. You may refuse to provide it. However, if you do not provide the Personal Data
requested, or if you object to, withdraw consent to or request discontinuance of the collection, use, disclosure,
transfer and other processing of Personal Data as described in this Notice, the Company may not be able to process
or continue your application or contract, to the extent permitted by applicable law.

The Company does not use the Personal Data of any Applicant for direct or indirect marketing purposes, except
where the Company obtains the Applicant’s explicit consent to do so and provides the Applicant with the subsequent
right to object at any time and at no charge to the use of Personal Data for direct or indirect marketing purposes.

SENSITIVE PERSONAL DATA

The Company may collect and process certain special or other significant categories of Personal Data (“Sensitive

Personal Data”) about Applicants where required, necessary or permitted under applicable law, or where necessary

for the establishment, exercise, or defence of legal claims, or, where necessary, the Applicant has provided their

explicit (and, where applicable, written or separate) consent. Subject to applicable law, the Company may process

information about:

e physical and/or mental health for the purposes of addressing potential workplace health, safety and
accommodation issues;

e datarelated to sexual orientation, race and/or ethnic origin, gender, gender identity and gender expression and
physical and/or mental health for purposes of reporting on opportunity and inclusion statistics, complying with
government reporting requirements, and/or other legal obligations.

We process Sensitive Personal Data in your jurisdiction if and to the extent permitted or required by applicable law.
We will seek to protect such information using strict security measures as further described below such that your
sensitive personal information should only be processed in accordance with the applicable laws.

For further information on the purposes of using the above data, please also reference Appendix A.

PERSONAL DATA ABOUT OTHER INDIVIDUALS

If an Applicant provides the Company with Personal Information about other individuals (e.g., individuals listed by
Applicants as references), it is that Applicant’s responsibility to inform such individuals of their rights (see Section
VII “Access, Portability, Rectification and Suppression, Limitation and Restriction of Processing and Accuracy of
Personal Data” and Section IX “Other Rights and Consequences”) and to obtain their (explicit) consent that their
data can be shared with the Company. Should the individual have any questions, or if you are sharing information
for an individual who is based in EEA, Switzerland or UK please provide them with a copy of this Notice, noting
Section X “Questions” setting out our contact information.

MEANS OF COLLECTION AND USE

During and in connection with the recruitment and talent identification process, and in order to be considered for
actual and potential job vacancies, the Company may collect Personal Data directly from Applicants through the
completion and submission of online application forms and profiles, through resumes or curriculum vitae, or
through interviews or other communications (both verbally and in writing) with Applicants. The Company may also
collect Personal Data from other sources, including specialist third-party providers of recruitment services, career
or professional social networking sites and publicly available sources. Personal information will be collected to the
extent permitted by applicable law and as appropriate for the actual or potential job vacancy or career event for
which the Applicant is seeking to be considered.
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Collection, use, processing, disclosure, or international transfer, including storage of Personal Data may be by
automated or manual means, including by hard-copy or soft-copy documents or other appropriate technology;
however, please note that the Company does not use automated decision making on Applicant recruitment processes
(See Section VIII “Modalities of the Processing and Data Retention”).

1l. COOKIES

Non-essential and essential cookies are collected on some websites and mobile applications that the company uses.
Please refer to the following Cookie Policy.
https://business.bofa.com/content/dam/boamlimages/documents/articles/ID19_0760/Cookie_Policy.pdf

V. DATA STORAGE AND ACCESS BY COMPANY PERSONNEL

The Company maintains an automated record of the Personal Data of the Applicant. The Company may also maintain
hard-copy records on Applicants. The Company maintains these records in a secure environment including in the
Company’s HR Information System and other applicant tracking systems. Personal Data may be stored in the
Applicant’s home jurisdiction and/or in other jurisdictions in which the Company has operations.

Where permitted by applicable law, access to Personal Data is restricted to those individuals who need such access
for the purposes listed in Appendix A, including but not limited to members of the Human Resources Department
and the managers involved in the recruitment process, and to authorised representatives of the Company’s internal
control functions such as Compliance, Chief Administrative Office, Information Security, Corporate Security, Audit
and Legal. Access may also be granted, on a strict need-to-know basis to others where permitted by applicable law.

V. DISCLOSURE
To the extent permitted by applicable law, and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as follows:

Given the global nature of the Company’s activities, the Company may transfer your personal data outside the
country/providence in which you are based (subject to applicable law and for the purposes described in this Notice)
including to the United States or other jurisdictions where data protection laws may not provide an equivalent level
of protection to the applicable laws in the Applicant’s home jurisdiction. Any such transfer will be undertaken in
accordance with applicable data protection law. A listing of affiliates belonging to the Bank of America Corporation
group to whom your personal data may be transferred can be provided upon request using the contact information
provided in Section X “Questions” of this Notice.

The Company may disclose, in accordance with applicable law, relevant Personal Data to certain third-parties in
connection with the provision of services to the Company. Where the processing of Personal Data is delegated to a
third-party data processor, such as those listed in Appendix A, the Company will delegate such processing in writing,
will choose a data processor that provides sufficient guarantees with respect to technical and organisational security
measures (such as data protection and information security requirements) governing the relevant processing, and
will ensure that the processor acts on the Company’s behalf and under the Company’s instructions.

Personal Data also may be disclosed, where permitted by applicable law, in connection with a corporate
restructuring, sale, or assignment of assets, merger, divestiture, or other changes of the financial status of the
Company or any of its subsidiary or affiliated companies. Personal Data also may be released to protect the
legitimate interests of the Company (unless this would prejudice the rights and freedoms or interests of the
Applicant), or in the Company’s judgement to comply with applicable legal or regulatory obligations and regulatory
inquiries or requests.

VI. SECURITY

The Company maintains appropriate technical and organisational measures designed to protect against
unauthorised or unlawful processing of Personal Data and/or against accidental loss, alteration, disclosure, or
access, or accidental or unlawful destruction of or damage to Personal Data. This is documented in the Information
Security Monitoring Notice.
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VIL. ACCESS, PORTABILITY, RECTIFICATION AND SUPPRESSION, LIMITATION AND RESTRICTION OF
PROCESSING AND ACCURACY OF PERSONAL DATA

Applicants are entitled to access Personal Data held about them where permitted under applicable law (with the
exception of any documents that are subject to legal privilege, that provide Personal Data about other unrelated
individuals, or that otherwise are not subject to data subject access rights, including pre-employment references
which are provided to us or that we provide that are deemed confidential). Any Applicant who wishes to access their
Personal Data or (where permitted under applicable law) request portability of their data, should contact a member
of the Global Talent Acquisition Department using the contact information set out in Section X “Questions” below.

To the extent required by applicable law, Applicants have the right to have inaccurate data corrected or removed
(at no charge to the Applicant and at any time) or to limit or restrict processing of their data.

To assist the Company in maintaining accurate Personal Data, Applicants must ensure they keep their Personal Data
up to date on the Company’s Global HR system or online recruitment system (as applicable) or by informing the
Global Talent Acquisition Department using the contact information set out in Section X “Questions” below, in the
event that the Company becomes aware of any inaccuracy in the Personal Data it has recorded, it will correct that
inaccuracy at the earliest practical opportunity.

To the extent available under applicable law, Applicants may also have the following rights (including but not limited

to):

e torequest a copy of Personal Data held by the Company (as part of an access request above) in a structured,
commonly used and machine-readable format or request that we transfer this data to another controller;

e to request further information or complain about the Company’s practices and processes regarding their
Personal Data;

e to object to, withdraw consent, restrict, or request discontinuance of collection, use, disclosure, and other
processing of their Personal Data as described in this Notice and to request deletion of such Personal Data by
the Company.

e rights related to automated decision making

For all enquiries, Applicants should contact a member of the Global Talent Acquisition Department using the contact
information set out in Section X “Questions” below. Under applicable law, in certain circumstances, the Company
may be exempt from or entitled to refuse the above requests or rights. Certain additional terms and conditions may
be applicable to process requests or rights, such as requiring communications to be in writing or requiring proof of
identity.

VIil. MODALITIES OF THE PROCESSING AND DATA RETENTION

The Company does not use automated decision making on recruitment processes. ‘Automated decision-making’ is
the process of making a decision by automated means without any human involvement. The processing of Personal
Data is carried out with the aid of manual and electronic tools.

The Company will maintain your Personal Data for as long as it is required to do so by applicable law(s), or for as
long as necessary for the purpose(s) of use and processing in Section Il “Personal Data Collection and Purposes of
Use”, whichever is longer (“Initial Retention Period”). With the exception of the countries listed below, if your
application is unsuccessful your Personal Data will be retained for an Initial Retention Period of 6 months. An
application is deemed unsuccessful for these purposes if no offer of employment is made or failure to commence
employment with the bank for whatever reason.

In addition, the Company will, with your consent, retain your Personal Data after the expiry of the Initial Retention
Period in its talent management database so that it may contact you with details of suitable positions that arise, and
which may be of interest to you. If you do not wish the Company to retain your Personal Data in its talent
management database after the expiry of the Initial Retention Period, you may request that your Personal Data be
deleted. You may make this request at any time, via the contact details in Section X “Questions”, but your request
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will not be actioned until the Initial Retention Period has expired. Except for the countries listed below, if your
application is unsuccessful, unless you do not consent to your Personal Data being retained by the Company in its
talent management database, or you subsequently request that your Personal Data be deleted, your Personal Data
will be retained for a total of 2 years after the date of last recorded contact with you.

Any maximum storage term set forth by applicable law will prevail. The Company will delete Personal Data after the
applicable retention period.

If your application is successful, your application is retained as part of your personnel record. An application is
deemed successful if an offer for employment is extended and employment begins.

IX. OTHER RIGHTS AND CONSEQUENCES

To ensure good recruitment and talent management practices, and the effective running of the Company’s business,
it is mandatory for the Company to collect, use, store, transfer and otherwise process the Personal Data in Appendix
A (unless otherwise indicated during the application process). It is voluntary for Applicants to provide other types
of Personal Data and information about themselves.

To the extent available under applicable law, Applicants have the right to object to the collection, use, storage,
transfer or other processing of Personal Data as described in this Notice, the right to withdraw consent to or request
discontinuance of collection, use, storage, transfer or other processing of Personal Data as described in this Notice,
and the right to request deletion of such Personal Data. However, objections to the collection, use, storage, transfer
or other processing of Personal Data, withdrawals of consent, requests for discontinuance and requests for deletion
may affect the Company’s ability to consider an Applicant for an actual or potential job vacancy or career event, and
to process a related application for employment to the extent that the purposes set out in this Notice cannot be
achieved.

Any Applicant who wishes to object to the collection, use, storage, transfer, or other processing of Personal Data as
described in this Notice, to withdraw consent, to request discontinuance or to request deletion should contact a
member of the Global Talent Acquisition Department using the contact information set out in Section X “Questions”
below.

Under applicable law, in certain circumstances, the Company may be exempt from or entitled to refuse the above
requests or rights. Certain additional terms and conditions may be applicable to process requests or rights, such as
requiring communications to be in writing or requiring proof of identity.

If you are dissatisfied with the way the Company handles your request, you may have the right to lodge a complaint
with the local Data Protection Authority in your country.

X. QUESTIONS
Should any Applicant have any questions, concerns or complaints about this Notice, please contact a member of the
Global Talent Acquisition Department via: internationaltalentacquisitionoperations@bofa.com

The Company will make every effort to resolve any questions, concerns, or complaints promptly and in accordance
with applicable law.

In certain countries/territories, if you have additional queries about the way in which the Company processes your
Personal Data more broadly, you may contact your local Data Protection Officer using the following contact details:

Non-US Region | DPO@bofa.com

You may have the right to lodge a complaint with the Data Protection authority for your country.

XI. CHANGES TO THIS NOTICE
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The most up-to-date Notice is posted to the Bank of America Careers Website.
XIl. JURISDICTION-SPECIFIC CLAUSES

Australia: All reasonable steps are taken to ensure security, privacy and integrity of any Personal Data transferred
to recipients outside Australia. However, the Company must rely on your consent to transfer Personal Data to non-
affiliated third-party recipients outside Australia. You acknowledge that, prior to your consent to transfers of
Personal Data to non-affiliated third-party recipients outside Australia, the Company has expressly informed you
that it is a consequence of such consent that, if any such overseas recipient handles the Personal Data in breach of
the Privacy Act 1988 (Cth) ("Privacy Act"), the Company is not accountable under the Privacy Act and you may not
be able to seek redress under the Privacy Act or in the overseas jurisdiction.

Indonesia: This section replaces VII. ACCESS, PORTABILITY, RECTIFICATION AND SUPPRESSION, LIMITATION for
Indonesia

To the extent required by applicable law, Applicants may also have the following rights (including but not limited
to):

e to obtain information regarding clarity of identity, the basis of legal interest, the purpose of
requesting and using personal data, and accountability of parties that request the personal
data;

e to complete, update, and/or correct errors and/or inaccuracies in their personal data;

e  to access and obtain a copy of their personal data;

e  to stop the processing of, delete, and/or destroy their personal data;

e to withdraw consent for the processing of their personal data that has been given to a
controller;

e to object to a decision-making action that is based solely on automatic processing,
including profiling, which has legal consequences or has a significant impact on the data
subject;

e to delay or limit personal data processing;

e tosue and receive compensation for violations in connection with the processing of their
personal data; and

e to obtain and/or use their personal data from a controller in a format commonly used or
readable by an electronic system and use and send such data to other controllers.

Philippines and Singapore: To the extent required by applicable law, certain authorised individuals may exercise
the rights mentioned in Section VII “Access, Portability, Rectification and Suppression, Limitation and Restriction of
Processing and Accuracy of Personal Data” on behalf of a deceased Applicant. In furtherance of data protection and
security, the Company may apply additional terms and conditions to process requests or rights made by individuals
other than the deceased Applicant, such as requiring proof of legal authority to validly act on behalf of the deceased
Applicant. Authorized individuals that seek to exercise these rights may contact a member of the Human Resources
Department using the contact information set out in Section X “Questions”.

Taiwan: See Annexures 1 and Annexures 2 for a list of the relevant standard purposes of use and types of personal
data as prescribed by the Ministry of Justice.

Thailand: Please refer to Appendix A for more information about the purposes and lawful bases for our collection,
use, or disclosure, of your personal data.

PEMBERITAHUAN PERLINDUNGAN DATA PEREKRUTAN APAC - PERSETUJUAN Versi 25.1 (1 October 2025)
©2025Bank of America Corporation Halaman 6 dari 71



Recruitment Data Protection Notice — Declaration of Consent of the Notice

I have read the “Recruitment Data Protection Notice”. | expressly and voluntarily consent to the application of its
terms regarding the collection, processing, use, and international transfer of my Personal Data (and Sensitive
Personal Data) by the Company whilst acknowledging that data protection laws in other jurisdictions to which my
Personal Data (and Sensitive Personal Data) is being transferred to may not provide the equivalent level of
protection to the laws of my home jurisdiction during and in connection with the course of my application.

I confirm that, prior to providing any Personal Data of other individuals to the Company (if applicable), | have duly
provided them with all information regarding the processing of their Personal Data and their related rights, as
described in the Notice, and that | have obtained the explicit (and, where applicable, written or separate) consent
of those individuals, where necessary, to the processing of their Personal Data.

By clicking Submit on the Application, you have consented to this Notice.
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Appendix A

“We"” or “our” refer to Bank of America Corporation legal entities that are data controllers pursuant to the relevant
Data Protection Law; “you” or “yours” refers to the Applicant.

The table below contains the purpose for which we may process your personal data, the types of processing
activities that may take place and the category of personal information that would be used for such processing, as
well as the legal basis for the processing.

Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is
required)

Recruitment Reviewing Applicant resume e Applicant information/contact Consent
selection and and determining whether details: such as name, address,
talent planning Applicant meets role email address, phone number
requirements and where e Internal unique employee identifiers
applicable appropriately e.g., person number

talent planning for future e Confidential unique internal

opportunities. employee identifiers i.e., length of
service in current role, most recent
performance rating (employee
standing e.g., good standing status)

e  Visa/Citizenship information: Work
eligibility status

e  Previous compensation

e  Previous employment history

e Internal job information: job title
and/or position and description of
responsibilities/duties, job family,
location, band/seniority,
department, line and sub-line of
business, local Company entity
name, cost center information,
supervisor/manager/team lead
name and contact information,
reporting structure, work contact
information

e Academic and educational record

e language(s)

e  Professional qualifications and
memberships/licenses e.g., licenses,
certifications and financial
regulatory registration

e  Skills and qualifications: areas of
expertise, general management
experience, leadership behavior

e Video/voice recording
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Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is
required)
Interviews, Facilitating in person or e  (Contact details Consent
assessments, online interviews, e (Car registration
testing or virtual | assessments, testing or e CCTV
or in person arranging events. e Information as to medical
events conditions, special educational
needs or disability meaning that
special adjustments or assistance is
needed
e Dietary requirements of individuals
attending an event
e  Photo/video/voice recording
Promotional Activities including but not e  Photo/video Consent
activities limited to inclusion in internal | e  Applicant name
and external internet and
intranet sites, marketing
materials and event
management materials.
Job offering Constructing job offer to e (Contact details Consent

ensure appropriate
components and details
capture.

e  Previous compensation history: base
salary, incentive payment(s), stock
options and allowances

e  Visa/Citizenship information: Work
eligibility status, nationality

e Details and evidence of restrictions
arising from current employment
e.g., restrictive covenants/non-
solicitation/non-compete

e  Previous employment
history/information

e Academic and educational record

e  Professional qualifications and
memberships/licenses

e  Outside Business Activities: Details
of outside business activities and
directorships (where relevant for
employment-related purposes)

e Information about relatives/close
personal relationships currently
employed by the Company i.e.,
relatives full name
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Purpose

Examples of Processing
Activities

Personal Information Categories

Legal Basis
(only applicable
for jurisdictions
where a legal

basis is
required)
Opportunity and | Reporting and data analytics, | ®  Gender, gender identity, gender Consent
Inclusion (for relating to diversity and expression, ethnicity, veteran status,
applicable inclusion. Use of Opportunity disability status, sexual orientation
countries only) and Inclusion Data outside of
legitimate HR purposes is
aggregated. Complying with
government reporting
requirements, and/or other
legal obligations.
Expense Reimbursement of costs e  (Contact details Consent
reimbursement incurred for recruitment e  Financial account information i.e.,
process where applicable bank account details
(e.g., Applicant travel costs). | e  Expense statements/information:
travel documentation to evidence
costs incurred
Employment If applicable formal e Signatures: including digital images, | Consent
offer acceptance | acceptance of the written/electronic and physical

offer/employment as
detailed.

copies

e [fevidence is provided in person at
our premises: CCTV, photograph, car
registration
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Purpose

Examples of Processing
Activities

Personal Information Categories

Legal Basis
(only applicable
for jurisdictions
where a legal
basis is
required)

Right to work/
global mobility

Details/documentation to
determine work eligibility,
establishing work
authorisation and
demonstration of the right to
work in the country of
hire/employment/appointme
nt in accordance with legal
requirements i.e., processing
visa requests where
necessary. And where
applicable for the provision of
services to employees or
candidates in relation to
mobility formalities or
expense reimbursement
claims where applicable.

e  Personal contact information: such Consent

as name, address, email address,

phone number

e Internal unique employee identifiers

e.g., person number

e  Visa/Citizenship information: work

eligibility status,

nationality/citizenship; date of birth,

gender, passport details/copy,

immigration/visa status and details,

residency entitlement or
information provided about

spouse/partner and/or dependents

e Internal job information
e  Compensation information

e  Financial account information i.

bank account details

e Tax information: social security
number or other national tax
identification numbers

e  Expense statements/information
where applicable evidencing costs

incurred

e.,
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Purpose Examples of Processing Personal Information Categories Legal Basis
Activities (only applicable
for jurisdictions
where a legal
basis is
required)

Payroll/pay, Designing and delivering e Personal contact information Consent
compensation, employee compensation, e Internal job information

benefits, incentives, benefits, e Internal unique employee identifiers
occupational occupational health e Compensation information

health assessments and Enterprise e Employment information: offer
assessment and | onboarding. accept dates, hire types

enterprise
onboarding

(external/internal), and hire dates

e Financial Account Information i.e.,
bank account details

e Information you provide about
spouse/partner, family, dependents
and/or selected individuals i.e., full
names and date(s) of birth,
emergency contact details, name
and age of child/children

e  Signatures

e Tax information: social security
number or other national tax
identification numbers, tax forms
e.g., P60 (UK), IRP5/IT3(a)
certificates (South Africa)

e  Original documentary evidence of
any forfeited entitlements

e Information as to medical
conditions, special educational
needs or disability (Medical
questionnaire): physical and/or
medical health assessment, where
required undertake any
occupational health assessment for
the purpose of addressing
workplace health, safety and issues
accommodation

Access and Managing internal e Technical information: username, Where
identity log in technology infrastructure password, security verification applicable,
credentials access. questions and answers Legitimate
Interest,
otherwise
Consent

The categories of unaffiliated third-parties with whom we may share personal information

To the extent permitted by applicable law and as appropriate to achieve the purposes described in this Notice,
Personal Data may be disclosed by the Company as outlined in the table below and, where applicable, in accordance
with Section XII “Jurisdiction-Specific Clauses” of this Notice.
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Categories of Third-Parties and Reasons
for Processing

Personal Information Categories

Destination
Countries

Service Providers: Companies that
provide products and services to the
Company in the countries in which the
Company operates pertaining to purposes
described in this Notice, such as
recruitment activities, human resources
services, recruitment providers, expense
management, relocation services, IT
systems suppliers and support, reception
and security, catering and logistics
services providers, translation services,
third-parties assisting with event
organising and promotional and
marketing activities, trade bodies and
associations, payroll, partner banks,
pension scheme, benefit providers,
medical or health practitioners and other
service providers including, where
applicable, your employer or company.

Note: Where appropriate, the Company
will offer and receive reasonable
assistance from third-parties (such as
service providers) in order to respond to
data subject access requests.

Any of the Personal information Categories

listed in this Notice may be shared, unless

restricted by applicable law, with Service

Providers to the extent they provide services

that align with the purposes in the table above.

The Personal Information categories shared

with Service Providers aligns with the services

they provide to the Company, including:

e Applicant information/contact details

e Visa/Citizenship information

e  Employment information

e Internal job information

e Internal unique employee identifiers

e  Confidential unique internal employee
identifiers

e  Compensation information

e  Previous compensation

e  Previous employment history

e Academic and educational record

e language(s)

e  Professional qualifications and
memberships/licenses

e  Photo/video/voice recording

e Information as to medical conditions,
special educational needs or disability

e  Previous compensation history

e Outside Business Activities

e Information about relatives/close personal
relationships currently employed by the
Company

e Information about spouse/partner, family,
dependents and/or selected individuals

e  Financial account information

e Expense statements/information

e Gender, gender identity, gender expression,
ethnicity, veteran status, disability status,
citizenship, nationality, sexual orientation

e Technical information: username,
password, security verification questions
and answers

e Signatures

e Taxinformation

e Talent planning data

Public and Governmental Authorities:
Entities that regulate or have jurisdiction
over the Company in the countries in

e  Personal contact information
e Internal unique employee identifiers
e Visa/Citizenship information

Globally where
we have
presence - Bank
of America
Locations
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Categories of Third-Parties and Reasons
for Processing

Personal Information Categories

Destination
Countries

which the Company operates, such as
regulatory authorities, law enforcement,
public bodies, licensing and registration
bodies, judicial bodies and third-parties
appointed by such authorities.

e Internal job information
e  Compensation information
e Tax information

Professional Advisors: Accountants,
auditors, lawyers, and other outside
professional advisors in all of the
countries in which the Company operates.

e  Personal contact information

e Internal job information

e Visa/Citizenship information

e Internal unique employee identifiers
e  Compensation information

e Tax information

Event Vendors: Event vendors, organisers,
speakers, volunteers, contractors, and
sponsors to facilitate events.

e  Photo/ video/ voice recording

e Virtual or in person events data

e Applicant contact information

e Dietary requirements of individuals
attending an event

Online Tracking Providers: To improve
technical and design features of our
websites and platforms.

e |Paddress
e Technical information: including username,
passwords
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Appendix B

Country/Region

Legal Entity

Australia

BANK OF AMERICA, N.A. - AUSTRALIAN BRANCH

MERRILL LYNCH (AUSTRALIA) FUTURES LIMITED

MERRILL LYNCH (AUSTRALIA) PTY LTD

MERRILL LYNCH EQUITIES (AUSTRALIA) LIMITED

MERRILL LYNCH MARKETS (AUSTRALIA) PTY. LIMITED

Hong Kong

BANK OF AMERICA, N.A. - HONG KONG BRANCH

BANK OF AMERICA, N.A. - HONG KONG BRANCH - OTHER

MERRILL LYNCH (ASIA PACIFIC) LIMITED

Indonesia

BANK OF AMERICA, N.A. - JAKARTA BRANCH

PT MERRILL LYNCH SEKURITAS INDONESIA

Japan

BANK OF AMERICA, N.A. - TOKYO BRANCH

BOFA SECURITIES JAPAN CO., LTD.

Philippines

BANK OF AMERICA, N.A. - MANILA BRANCH

Singapore

BANK OF AMERICA, N.A. - SINGAPORE BRANCH

BANK OF AMERICA, N.A. - SINGAPORE BRANCH - OTHER

MERRILL LYNCH (SINGAPORE) PTE. LTD.

MERRILL LYNCH GLOBAL SERVICES PTE. LTD.

Taiwan

BANK OF AMERICA, N.A. - TAIPEI BRANCH

MERRILL LYNCH SECURITIES (TAIWAN) LTD.

Thailand

BANK OF AMERICA, N.A. - BANGKOK BRANCH

MERRILL LYNCH SECURITIES (THAILAND) LIMITED
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Annexure 1
Relevant Standard Purposes for Personal Data Protection Act as prescribed by Ministry of Justice

Code |[Purpose Type BrIIER

(001) |personal insurance NG R

(002) |human resources management ANFEEH

(003) [arrival, departure and immigration AHE F R

(031) |national health insurance, labour insurance, SREFERRE - 22 1LIRE - BRRRE - BIRESR
farmers insurance, national pension insurance B LAl 1 B
or other social insurances

(059) fthe collection, process and use by financial ERARTEEAOECHE R RS » T2l
service enterprises according to laws and %ﬁf@)j’aﬂﬁﬁ
regulations and for the need of financial
supervision

(060) [financial dispute resolution SRl FaRa

(061) ffinancial supervision, management and SRR BTG A
examination

(063) [the collection, process and use of personal JENTEHE R A E TGS T E A SR 2 e m T
information by non-government agency for yraillil
fulfilment of regulatory obligations

(064) |health and medical services RIEEIR AR

(069) |contractual, quasi-contractual or other legal A ~ BB M AR R R BT
relationship affairs

(090) |consumer and customer management and THEE ~ ZE B
services

(104) |billing management and credit transaction RS E T R (EERC E
business

(114) |labour administration 5 TATE

(120)  tax administration MU TIEL

(129) |accounting and relevant services B A B AR S

(136) |information (tele-) communication and database| & () :HEAERIEEH
management

(137) |information (tele-) communication security and | EiRZ-&BEEH
management

(150) |auxiliary and back-office supporting FHEN M B B S P E
management

(154) [credit checks ]

(157) |investigation, statistics and research analysis SHE ~ ETEEFZE O
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Code Purpose Type BrIEH

(166) [securities, futures, securities investment trust | 5% -~ HiE -~ 555 & (S5 KEANMHRIZERS
and consulting relevant business

(168) |passport, visa, and verification documents SENE  ZEE N SR
processing

(173)  [the supervision and management of target HAAB RS HAVE S 2 BB E
enterprises by other government agencies

(177) |other financial management business HAr S E

(181) |other business conducted under the Hine =G e e H B S =R E 2 #15
business registration items or organisational
articles of incorporation

(182) |other advisory and consulting services Hofth e gm) B R S g 7%
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Annexure 2
Relevant Data Types for Personal Data Protection Act as prescribed by Ministry of Justice

Code |Data Type ERIIEH
1. Identification category 5 7I[%H

(C001) (for identification of individual PEREANE

(C002) ffor identification of finance e B TS E

(C003) ([for identification in government document BT E# oz i s
2. Characteristic category 131538

(C011) [individual description &8 A fiah

(C012) |description of bodies SEgfgak

(C014)

characteristic — the comment or opinion on
characteristic, etc

Bt - Fln-EEEFFRER

3. Household status FHEEH

non-family relationship etc

(C021) |household status REER
(C023) |details of other members in the family REHMLE 2 HEh
(C024) |other social relations —friend, colleague and othen E{thtt & FA{% - HlaN:AA K. REREMBEFELS

ZRRF

4. Social status L E1HR

takers

(C031) [residence and facilities FEREEE
(C032) |Properties Bt
(C033) [immigration status BRIER
(C034) [travel and other transportation details HRIT R H it B HEHRET
(C035) |recreational activities and interests — the hobbies, | {KE;E SN & H#R - Flan:FELF, ES R HEthEHRE
sports and other entertainments, etc
(C038) |Occupation B
5. Education, examination and election, techniques or other professions #H&. Z3&. il HithEzE
(C051) |academic records B8R
(C052) |qualification or techniques BRI MT
(C053) |occupational group member qualification BME*EREEEER
(CO54) |occupational expertise BExER
(CO57) [record of students (members) and examination B4 (B)., EEARLHE

6. Employment status =Z{&|5H

(CO61) |current employment status BHIT2ZRIER
(C062) |employment history B %@
(C063) |jobs leaving history BERRESA
(CO64) |work experiences TE#EER
(C065) |work, travel and attendance records T1E. ZEHicsk
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CHINESE (TRADITIONAL) VERSION (TAIWAN)

APAC
TAE A B
R3] A% —_—
Gl 5P Ut Lo
Fre EZE =

EXthERE SR REA
£%H: 20251081 H

EESCHE (IR
LR (5
ED

IS (B4

I EH

Biex B AE e —EESEEAEE CKEBEEEETIENEIAEE) (T8 [A283] )  GRTAZES
FHRZEZAR (TR [A8M] ) . LAEHEPREREE X KEE 2 BEATHNER (T8 [EAER] )
MERE. FH. #F. 6 (SAERE) . REMGRBEEEERE, ETHERE. AEMAEZ
[KEE | | RIERTHINBRRBERGE SRS INH AR NNHETHMEREAERNTALTSE
BEEAERLZEEHE A

AIRRMNAZR S LASMIES AKEE RS, MEESHRAZEIEAER. B, SorB2E, BUR
MIRARREE, WRETERIEE.

I EAEHESHERBER
BTYTRIFEERATEEER, UWANCERMNES, ARBW/ERS. £/, 7. S8 kU
Bt UREETEAER.

ARG REEEXFEEER. SBETHZESHEMUFTIRBEREZEMETRENBEAER. &8
FBTER A ZIH T HPIRERIEABRER, DNKFEREEENNER, EEREEERHEER.
BMABRESAREMIRREEAER, fla: HEA. EREERMUE. AFER. NENMFIZHS
ENTJREREBSFEINER, MEAEALNTREZSFEHNRNRISZEFER.
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BUATERIERATR, RASERUTRERSMREEIEBEAER: () RMRBEREERENT
AMRZE, (i) RTEEMINEBEBEEERZEBITENRKEREYN, B8R THEILXEREGORIZR
EREERRBERLSRME B FENE, (i) ZFENAHIFIEE, MEXRFKEREZEREETR
BEEFENERGEIERE, (v) EELAHANEMAUES, (v /M. T, FEHSEAKEIR
MHEEZFEAERNE, (vi) RFRECSHHMEANERERMAEMUES, & (vi) EUEBR T, HfIEH
KEENEERENEEEAAENNER.

REARRHUETEIREAEZR, AATIREEEITHARNHETEN, ZHEJEFELEREA
HEIREB.

EHRRHGEHMPNENNTEREERE, WEYRERZSFENGE. BB, BB, &E. BRLMEE
HIREMA. SERRCRMIENASIRE. BiE. FF. RIHAS=SEANELEMS R
BRI EEERIER,. BTHREKBAIIRNER T, SXEBRBERINEE G NRIRAEERAIE,
BRI REER BRI TE), WrATRERRE.

EEREERAUEEN, URFEREZFENANERBR T, SRTEEEEAEN. RAEREN,
RAERTIERREIRBNMERREHNFAEEAERIIRESMYE. SULUEBRHEASER. FBWNR
EARRHEREFFEKRIBEAER, SENRERY. HERE. SEKEILRE. £/H. BE. B,
UEMSNEENENTANBEAERSE, FREEERAEETUHER, T AREaiEEig
RINR R gz =y IR

KABIASEREZRSEZTHENMERTARBENEASR, BNALTBEKEBERERSER
s+, WEEERRREEIRMEEER, EREUEERRFEBEAASNERARERSBEZITHEN.

R EA SR

ANESEERAEER. AVE. BEFABR T, BRI, 1TE. SRR ERAVE. SEDE
B TRBECRMBEE (FENST RISRAE) ) ARZERT, RENEEEHERBENE TS
ARECHMEBEXBRRIREASR (T8 [SURMEEAER] ) . HEAXFERFEEN, AR REERER
THIFRIRRIEN:

o SREN/EVUERREN, WERBBEELFRSAEE. REMREHZERECEN;

o MHER. ERN/EJREERE. R, HRRRERMRIRE. IIRBENR/EEEERSFHERER, LUE

RAREEEASMRERS. BTBNRERE. R/EEMERESRR.

TEAXETIREREN, RPAISEENIZERNEENRMEAZN. RMASFRLITARZE
weettEit, BOREZFEN, SENHRMEEAASTERBEAERETRE.

AR E SRR ERMER BRERREN, TE2RMIER A

RARSEL{t ARSEIA EH

TR E AR RE A - FE R 25.1 (20254:10H1H )
©2025 Bank of America Corporation $20H 71 H



MRKEEEORADREEREMANBASR (G180 BRBEFIREBARNEA)  XBEEBTR
ERZFEASHEREF (Z2R% vt [EASHREE, it TERRE. RYEERGIEEN
Ml LIRSS X 8 [EMBERIEMRER] ) |, WEUER (B9) AR, FRARRALATASZHEN. WRZ
FEABEHAZER, SHEREDFEMNNAMREONEER. wt. 58, BaibfiRE—na/ama
A, WEEAASE X 6F [EEEAIE? | PATEFFIREHMEER.

REEMEAB

ERERASHEFREIARRAE, URATISRIINERNETHREESNSR, ALFTEIZER
IHRRRG EKERFERNEAER. ZEBMENERER, NS REKEEETHHEMER (O
BRMEmE)  BXBEEREEEAER. ARFEAEEREMRRREBAAER, SESFIREERER
BRS=SRMEE. BESERMRERELY. RIQHBGHER. AAESMSRERBEREECHE
#EINEENERSEEHRGETE), WRERAXFETISENETRSE.

BABRZRE. €A, RE. BE. SEFEH, SFEAENEE, WURESEBEEFESM
B, SREBRIHEFEMEHEMBEERN, MEFEIR, AATHKEEBRENE FSEREF
WRRHEH (2RBE VI ES [RIEBMERMRERIS ) .

. COOKIE
FREFERCE TR TEIRAREN, FREIRVEMRBEM cookie, FFZRILAT Cookie BUR.

https://business.bofa.com/content/dam/boamlimages/documents/articles/ID19_0760/Cookie_Policy.pdf

IV. I AT ERNERHFRIF

ANEIREKEE BEUHIEA SRR, AL RERBENVRAGCR. ALNBEERSNIRET
REBIELEECER, BIEALEN HR ERSREKEEERER. EASHTRHEEFNREEERE /
AN EER N EMME L ERE,

EEAEEFIBRT, ERERWE A F7IBNMHEEFREAERNABRZETLUFR, S8RERR
RANEFRBRIREMNZ EBIEIEREE, URARTNER=HIBEEERPInRENR, fia: iZRER
B, BEITEIAE. EMREEl. BEREE. BaEMAEE. MEAEETIERT, BaLER
ERBAEFKRARIRT, BEMEARTFIRE.

V. 158
EERLEFISERNBBERAENFMAENZEBEBR T, A BEENILIBERALR:

ERANTDEBTHEREE, AQAFEEENEAERESMZEMERRI (FBZERLAERTIERE
ERAEMMABRHHE) , SESEmEMEEEE, BEEMRELETseE AR MR KRB E TR
TEELAZERSRVRERE. HUZSENEESRBERERRE L. WABIE—HTEEBRE
AYMEAERHEIXEISRAY Bank of America Corporation SEBIRIFRREZEREE, HoILUFERAENSE X & [B5E
FE? | FridaieisEmnZzEE.
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FAFARBERERORERFEALTNE TR =S BEEREAER. EAENNEERFENET
MME=HERIRIEERR, flU0: Wik A FRIPNE=FEREREE, MANTEUERANETZEFRE
1B, SEETREREBFENEMIEMAMZ RIS B FHRERENERREE (FII0: BrHR
EMENTERE) , TESRFREEEFRNEARTMMEBRATEMIE.

WEBRAEREST, EXANEBEEATFATRBERERRECHEEE. HENBESE. . 2R
MEBIKRRRIE S BIFEIRERREALN. ERTHRERERILTDNGEND (FRIBEHSSRBEKE
ERVENMBEHRERTE)  SAAFHER T ETERZREEREZ L BEMREGEEKE, BrESE
BEAER.

VI zZe
RAEHEFNEERIRIN AN, IEDSRERENARAREEAAENR/EEINER. B, B
B. 35S, SRINEREEREBIREASY. HRER2HENRTSREEN.

vi.  (EABEHEFE. wiEitE. STIERRE. FRAERBIEIE R AT

EEAEETIER T, KEEEEFEERECHEAER (BRTEEFERSIAG. REHEMAR
HRARBAERRIN G, SBEREMGREMAZEN ERFEEREAN ARSI, BiERkFIRMHtaF
PIHRHE WA AMEZENEERNES) . TAESEFNEESEAENE (BREEFTE) FKEE
FIEEM 2 KIEE, BRI TS X6 [BLEA5? | F7IMBHMEER, BUESIkAZBEEFINRE.

TEAEZEREHEN, KEEBERNEIESMIRNERNEN (MERXHENE) SRMEaERHEE
ERAIRRIEFE.

RiBNANEHEEERIEAER, KBSV EREEBAAENEIRATNERANERRRSR LIEE
it (RBERRRAE) LRSRIRE, SEARTS X 86 [BLEHE] FolBHEEm, BAekAT
BESERFY, EANTNIBEMCHENEAENSETAIAERRE, BEERATRR FERIEEER.

EEREEIIEEN, KEBTFIREHES FERN (BREERIRR) -

o BRANTLEEN. BR. BHSETEES, BRUE—OEMSFENEAEHEIEN (BREAZFEE
KEN—ED)  HERKFIEZFERNEREEMZEE,

o EXEHESHERARREEEAEN ZMFNRENENEE HHER N HFR;

o k¥, HEEREE. RE. SEKELLREE. F/H. BE. RUEMSIUEENERNFTAEAER, L
RERRAEMBRZFEAER.

o BEEMRRHIEERER

BIRH AR, REBFIAK TS X 6 [BREAB? | AFBHMEER, REIRAT ATIBEEBRPIR
BEiE, KIBEREE, AEEBR T, AR RRERIEE AT REER . FLMIMERER R
RSB EEEREER, fINERAZESUE TEEEEERS DRIER.
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vi. REEMIERFRERRA
KNTERBERE, WRERABEMRRES. [BEEMCREEE] FIELABEIC T EMRKRIER,
WHE(FTANRE, EASERESEATNEFTENRE ST,

AT SR EAERRBIRNSATIENS | § [BEASNEENEREN] FAGENEEEN
LSRN (USEEEE, TE [MNRESE] ) , FECOEASE. EERKERR, GHEAS
EUSIRE 6 ERVIAEEN, BTFERRI, REAEEE, BHRHISEEs, RESCRRATH
B, ARSI,

toh, AATSENEEHERERER, ENREREHIIE, RATEEENETHFERBEIEASH,
DEEHRET R RBEERASREHE, DRRHFEEN. IRERRERNTEVHRRE
FEHEEAS EEENEDREBENEAER, ETLUEKRRREIEAZER. EILRERSEIRS X
80 [BEEM5? | FEEHSHIUREEER, BENFEREFIVINRREMIBEASTFLUNIT. BEKX
BARR, BRIEETREAATEATERENETRBENEASEN, SETREERMFEVBEASH,
RRSAEREREEHMEIRIRAPE _FARBEEAER, HETIIBIZRMRI.

AFLUBRAREHF IR XREHRAE. A TSEERREHBERRMEAASE.

ORI, CRIBRFERSRERMEAGERN—ED. NMRREHERENBERRME, AIRRKRE
B,

IX. Ei{thiEFIeag g

ERFRIFBERASEEER, UERKEANTER, ANEWERE. FH. #F. gh. RUE
A EIEMNER A PREAER FRIEKBIBESTSETIH) . EtEikEEEAESREEREBRRE
PR,

EERFHEMERREHERN, K& BREARNMAS, BEEAERNRE. /A, #F. &
W EbRIE(ER, AEEANENES, BSERTHEKELRE. £/R. #F. SanE SR
BEAER, URGRERRMRZSFEAER. A, ESEAEHRESE. £A. #7. BRsEms
EE. BEHEE. BXELERERRBIE, HWAEKESLEHERBEIINBEREEEHRE EaHES
&), LAUNGRIEAERIKEEEERIAES ), EERReERERARNMFIZBH.

HAOKBENARAENNAS T, EREAAEHESE. £/R. #r. SasEMoUEE. BEERE.
BXELE, SEXBIFRE, BERKRTS X & [BREE? | ElBHEENR, BSEIkAS RSB

=
=W

KIRERIER, HEERRT, AEREHAREAEREES LIAEKSHEF, FELMINFERE R TsEERA
IREZEEREER, FIANIERUEESVETEBNERRI THIER.
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MBEHAABDEREOEROTRARE, R T EER SR R BRI,

X. BEERIE?
KREZEBEEURRARNNEER. BE. BF, FEBTIEFEUHIEEIRAT BRELBIIAIME:

internationaltalentacquisitionoperations@bofa.com

AAFERENBERNBEREE, BAMTORR. 8E. HF.

EROEZR/ME, WREHFIATEESEAEHISNEEMEER, STLERLITEHMEENR, BEE
HNEEREEER:

JEEEHEE DPO@bofa.com

BRI R R ST BIZRAYERHRE T EMEIR L B5R.

XI. B Z )
ABENRFTHRASREG A SEEISR TR AT,

Xi.  ASERZEENIER

Bl REFrERERERE, MERERERMEINZAZBAERNZ SN, BIVITESE. NREAR
BWEBISENRIRIE, FrECEABRERZRMEINIIMBE =TSR A, G2, EEREMER
MEAGMEEZ IR BRE =R AEREAERNR, AARNCHEBRESIZEEZER, MENREM
ZEF BN NI AAEHIFER (1988 FRAEEE (cth) (T8 [ (BAEEE) | ) &, &2
Bk (BAEER) RE, MARERIEE MESTREEK (RIMEER) EZES/INEEEES
KAFIE.

FFEEEMIMNE: TERAEREEEN, ETEREAATNRESKEETES VIS [EAERNT
B, AUt ATIEERRE. PRAZEARBIRIEN EMEME] FHRRZER. RT(REEHREETE, AT
HREBKEE LIS Z EAFTREZFBERERNITE, SRIMREEMGRERG, flil: EXRYREE
REEER, ERERESENRCHEKEETSE. RITHEZSFENZREREA, TIFR%E X & [EE5HEE? |
FEEs &N, B ADEIREBE.

a8 BRI 1 RIER 2, IAEESEERRBITHIRT AR EER BRI EA BRI,

FRE: WAERERMIRE. A, BESEABHNENRSZRBINESHEREN, F2RMERA.
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REEHRERN - FANRSEN

HERE [BEERMRERN] . KPEEBREE, NMENIFRERRALTESAKBEEIENE
REMRRSE, HFABAER (URBRBMEEAER) FRZES. BE. (A, REFSHE, RRF
R, ERMEZERERAABAER (URSBMEAAER) & ZeFEERZERELETEE
IR IR BT RS AR AR EAIRE.

BIELHER, ERAALTHRHEMAZEAEAERNR (WNEAE)  KCREBNENRERE, O%F
ARMEAEHREIFRERERREFN 2 —IEM, MEXCELEFR FREZFEAHEBAERRE
BEEZBERS (RERRRAE, JUSERSHATER) .

BER—TREHFELN 18R] | BIRFEEEE.
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fgR A

[FAF9] FIBKIEREERREAE, BEERIEHIED Bank of America Corporation ;EA(ERE; [1&] &S

KA.

TREEHMATEEESEASHIBEN. TERBAEERIFEEE. UNZSREFETEERIEA
EEER. LANZS IR ERAEEIKIR,

LA RIEFIET, #EA

KBTS EE TIEEANT
2.

o AEBIE—E T, Bkl A8
V774

o BEIE—EFE Ti#eE, TEIE
FIBHZAIIRE FE. RUTHIAEK T
R (BEIFHERE, Bl REFHK

)
o ZR/EEE TIFETMNER
o LRI

o LRIRLRATER

o UEBLIEEGN . BirER/ LR
EiRtl. B TBEN. A,
ARPYWERE. EBFS. RIBELED.
BLETEWGENNES T, AT
DE. FE/EHE EGFEEAY
AR L. EITERAE. T

W2 =i

o SN EAER

o ZXREWHEZELE/BIE I
BifE. EE IBEETTEN

o RESHEETS ZEXREE., —KEHE
A58, SRR
o IREYIREACER

=]: b REE(ERRBIF {E A EREERY BRI (E
BARERE
FRIRRIRE
BE)

EEEEEN T | EERBZEE, FEK | KEEET/GEEH: PIRIES. | FE

#2) BIEEETTEBEER, Wbt BFEFAUL. AR

O & AR BB AR - IR
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BB E A= AT

SeAREAcER: BAFE. B
IR, FRBREELERAN

IS EFEETH . TIFEISHRE. B
Z

B BRI 7L IRFZ 4
EREEETR, Bk IR 2
Vi E =l
SRR I RACER ATl
SHTEHEACER
BRI AEEE L/ BIR
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BANK OF AMERICA, N.A. - HONG KONG BRANCH

58 BANK OF AMERICA, N.A. - HONG KONG BRANCH - OTHER

MERRILL LYNCH (ASIA PACIFIC) LIMITED

BA CONTINUUM INDIA PRIVATE LIMITED - AHMEDABAD OFFICE

BA CONTINUUM INDIA PRIVATE LTD - CHENNAI OFFICE

BA CONTINUUM INDIA PRIVATE LTD - HYDERABAD OFFICE

ENEE BA CONTINUUM INDIA PRIVATE LTD - MUMBAI OFFICE

BA CONTINUUM INDIA PVT LTD - GURUGRAM STPI OFFICE

BANK OF AMERICA, N.A. - MUMBAI BRANCH

BOFA SECURITIES INDIA LIMITED

BANK OF AMERICA, N.A. - JAKARTA BRANCH

Enfe PT MERRILL LYNCH SEKURITAS INDONESIA
BANK OF AMERICA, N.A. - TOKYO BRANCH
SRS BOFA SECURITIES JAPAN CO., LTD.
EEE BANK OF AMERICA, N.A. - MANILA BRANCH
BANK OF AMERICA, N.A. - SINGAPORE BRANCH
N BANK OF AMERICA, N.A. - SINGAPORE BRANCH - OTHER
IR MERRILL LYNCH (SINGAPORE) PTE. LTD.
MERRILL LYNCH GLOBAL SERVICES PTE. LTD.
L BANK OF AMERICA, N.A. - TAIPEI BRANCH
== MERRILL LYNCH SECURITIES (TAIWAN) LTD.
=5 BANK OF AMERICA, N.A. - BANGKOK BRANCH
= MERRILL LYNCH SECURITIES (THAILAND) LIMITED
B E R R R R FE BRA 251 (2025410 1H )
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FER 1

(KERTEBBIREREA ERHREEBEIHEERR
Code |Purpose Type BrEgs
(001) |personal insurance AEHR
(002) |human resources management NS
(003) [arrival, departure and immigration ANEERBER
(031) |national health insurance, labour insurance, S2REERS. 2TRME. ERERM. BRES
farmers insurance, national pension insurance . NP
or other social insurances {%Bﬁﬁ%ﬁﬂﬂﬁ%ﬁﬂﬂﬂ
(059) [the collection, process and use by financial SRIRRERESIEERSREIBEEE, A
service enterprises according to laws and -
regulations and for the need of financial %ﬁﬁ’ifi&ﬂﬁﬁ
supervision
(060) [financial dispute resolution SEhFEEE
(061) [financial supervision, management and SEIEAE  SIEEAGE
examination
(063) [the collection, process and use of personal NIRRT ITETEABE C EEE
information by non-government agency for
fulfilment of regulatory obligations ERFIA
(064) |health and medical services (REBEREIRFS
(069) |contractual, quasi-contractual or other legal 2 =l W E QA= ihe e i e
relationship affairs
(090)  |consumer and customer management and YBE ZESIEEER
services
(104) |billing management and credit transaction IEFR IR R (ERERT TS
business
(114)  [labour administration BT 4TI
(120)  [tax administration FRFITI
(129) [accounting and relevant services = EVERIIRFS
(136) finformation (tele-) communication and database B (B MEEHEEE
management
(137) |information (tele-) communication security and =) ko=
management
(150) [auxiliary and back-office supporting EHB M ERE B BT
management
(154)  |[credit checks M=

O & AR BB AR - IR
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(157) |investigation, statistics and research analysis M SRRSO

Code [Purpose Type BRER

(166)  [securities, futures, securities investment trust | saske  Hpge  iZeipe= T b pEROIOEELE 2R
and consulting relevant business

(168) |passport, visa, and verification documents AR ESEN SRR
processing

(173)  the supervision and management of target EHith A\ eI By > BviseiE
enterprises by other government agencies

(177)  |other financial management business Hith S ahEImiess

(181) |other business conducted under the AR S 220 TE B b AR S TR 27
business registration items or organisational
articles of incorporation

(182) |other advisory and consulting services EhEAsa EARERS IR

O & AR BB AR - IR
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Fiss 2
(REBE)LEMRERIE A EFHRE LB S RIEE

Code  |Data Type ‘ ErER

1. Identification category :HFI%E
(C001)  [for identification of individual R EAE
(C002)  [for identification of finance YRR TR E

(CO03) [for identification in government document SRy ==l ooy
2. Characteristic category 45248

(C011) |(individual description EASEA
(C012) |description of bodies BaspeR

(C014) [characteristic —the comment or opinion on Bt - Bl EMES RS

characteristic, etc

3. Household status ZREEIEH
(C021)  |household status REB

(C023) |details of other members in the family REEMKEZ M
(C024) |other social relations — friend, colleague and Bt SR8ZE - 5tk BEREMBRIRELL

other non-family relationship etc

Hh ZBBIES
4. Social status T EHR
(C031) [residence and facilities (FRZEEHE
(C032)  |Properties BAEE
(C033)  [immigration status RIS
(C034) [travel and other transportation details RIT R BB AR
(C035) |recreational activities and interests — the ARESEE R EE - YT, EH) N Bt e
hobbies, sports and other entertainments, etc
(C038)  |Occupation B
5. Education, examination and election, techniques or other professions #{&. #12. IHHTEEME=E3
(C051) |academic records Y i e
(C052) |qualification or techniques BIaEiRH
(C053) |occupational group member qualification BaEREe 5K
(CO54)  |occupational expertise BEE
(CO57)  |record of students (members) and examination B4 (8). EERALYE
takers

6. Employment status S{E[EF

(C061) [current employment status BT SRE
(C062) |employment history BRZB
(C063) |jobs leaving history i A 1]
(C064) work experiences T E4Res
(C065)  |work, travel and attendance records TE. ZEh42s5
SR E AR RERAN- FE A< 25.1 (20254F10H1H )
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BAHASA VERSION (INDONESIA)
APAC

Entitas APAC
Australia Jepang Singapura
Hong Kong Filipina Taiwan
Indonesia Thailand

PEMBERITAHUAN PERLINDUNGAN DATA PEREKRUTAN APAC
Berlaku: 1 Oktober 2025

Versi Bahasa Indonesia (Indonesia)

Versi Bahasa Tionghoa (Tradisional) (Taiwan)
Versi Bahasa Inggris

Versi Bahasa Jepang (Jepang)

. PENDAHULUAN

Satu entitas atau lebih yang ditetapkan dalam Lampiran B (badan hukum tempat Pelamar mengajukan lamaran)
(“Perusahaan”) telah menyiapkan Pemberitahuan Perlindungan Data Perekrutan ini (“Pemberitahuan”) untuk
menguraikan praktik mereka terkait pengumpulan, penggunaan, penyimpanan, pengalihan (termasuk secara
internasional), dan pemrosesan lain dari informasi pengidentifikasi jati diri yang dikumpulkan dari atau tentang
Pelamar (“Data Pribadi”). Untuk tujuan Pemberitahuan ini, “Pelamar” merujuk pada setiap orang yang mengirimkan
Data Pribadi, atau yang Data Pribadinya diperoleh, agar dapat dipertimbangkan untuk lowongan pekerjaan aktual
atau kemungkinan lowongan pekerjaan, atau yang menghadiri atau mengajukan untuk menghadiri acara karier.

Apabila Pemberitahuan ini disediakan untuk Pelamar dalam bahasa selain bahasa Inggris, segala ketidakcocokan,
perbedaan, atau ketidaksesuaian antara kedua versi bahasa tersebut akan diselesaikan dengan mengutamakan versi
bahasa Inggris, sesuai dengan hukum yang berlaku.

1. PENGUMPULAN DATA PRIBADI DAN TUJUAN PENGGUNAAN
Praktik perekrutan dan manajemen talenta yang baik, serta pelaksanaan bisnis yang efektif mengharuskan
Perusahaan mengumpulkan, menggunakan, menyimpan, mengalihkan, dan memproses Data Pribadi tertentu.

Perusahaan mengumpulkan Data Pribadi yang terkait langsung dengan bisnisnya, yang diperlukan untuk memenuhi
kewajiban hukum, atau yang diizinkan untuk dikumpulkan berdasarkan hukum yang berlaku. Lampiran A
Pemberitahuan ini mencantumkan kategori Data Pribadi yang kami kumpulkan dan tujuan penggunaan data yang
kami kumpulkan tersebut, kecuali jika dibatasi oleh hukum yang berlaku. Kami menerima Data Pribadi dari Anda
dan dari sumber lain, seperti pemberi referensi, penyedia pemeriksaan latar belakang, dan sumber umum. Data
tertentu yang tercantum dalam Pemberitahuan ini mungkin memerlukan persetujuan tambahan yang akan
diperoleh sebelum Perusahaan mengumpulkan data.

Kami mengumpulkan dan memproses Data Pribadi tentang Anda tergantung keadaan: (i) karena kami diwajibkan
atau diizinkan untuk melakukan hal tersebut oleh hukum yang berlaku, (ii) karena informasi tersebut diperlukan
untuk melaksanakan kontrak kerja Anda pada masa mendatang jika berhasil melalui tahap perekrutan atau untuk
mengambil berbagai langkah atas permintaan Anda sebelum terikat kontrak tersebut, (iii) karena informasi tersebut
penting bagi kami serta kami memiliki kepentingan sah dan khusus berdasarkan hukum yang berlaku untuk
memprosesnya, (iv) jika diwajibkan demi kepentingan umum, (v) jika Data Pribadi tersebut diperlukan untuk
membuat, melaksanakan, atau melindungi dari gugatan hukum, (vi) jika diperlukan untuk melindungi kepentingan
Anda atau orang lain yang sangat vital, atau (vii) bilamana diperlukan, kami memperoleh persetujuan pelamar untuk
pengumpulan dan pemrosesan Data Pribadi.

PEMBERITAHUAN PERLINDUNGAN DATA PEREKRUTAN APAC - PERSETUJUAN Versi 25.2 (1 Oktober 2025)
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Jika Anda tidak memberikan kategori tertentu untuk Data Pribadi, Perusahaan mungkin tidak dapat mencapai tujuan
yang diuraikan dalam pemberitahuan ini dan masalah mungkin perlu disampaikan ke bagian Sumber Daya Manusia.

Anda bertanggung jawab atas isi informasi yang diserahkan kepada kami, dan Anda harus memastikan informasi
tersebut sah, jujur, benar adanya, akurat, dan tidak menyesatkan dalam cara apa pun. Anda harus memastikan
bahwa informasi yang diserahkan tidak memuat materi yang vulgar, menghujat, memfitnah, melanggar hak cipta
pihak ketiga, atau dapat ditindak secara hukum oleh pihak ketiga yang bersangkutan. Anda memahami bahwa, jika
lamaran Anda diterima, Anda dapat dikenakan tindakan disipliner dan kemungkinan pemecatan jika pernyataan
yang dimuat dalam formulir lamaran serta dokumen pendukung terbukti tidak benar.

Perusahaan memproses Data Pribadi sejauh yang diizinkan oleh undang-undang yang berlaku dan sesuai dengan
konteks pengumpulan informasi tersebut. Kecuali jika dinyatakan lain, semua Data Pribadi yang diminta oleh
Perusahaan bersifat wajib agar Perusahaan dapat memenuhi tujuan yang tercantum di atas. Anda dapat menolak
untuk memberikannya. Namun demikian, jika Anda tidak menyediakan Data Pribadi yang diminta, atau jika Anda
keberatan, membatalkan persetujuan, atau mengajukan penghentian pengumpulan, penggunaan, pengungkapan,
pengalihan, dan pemrosesan lain terhadap Data Pribadi seperti yang dijelaskan dalam Pemberitahuan ini,
Perusahaan mungkin tidak dapat memproses atau melanjutkan lamaran kerja atau kontrak Anda, sejauh diizinkan
oleh hukum yang berlaku.

Perusahaan tidak menggunakan Data Pribadi Pelamar untuk tujuan pemasaran langsung atau tidak langsung, kecuali
jika Perusahaan mendapatkan persetujuan tegas dari Pelamar untuk melakukannya dan memberikan hak lanjutan
kepada Pelamar untuk mengajukan keberatan sewaktu-waktu dan tanpa biaya atas penggunaan Data Pribadi untuk
tujuan pemasaran langsung atau tak langsung.

DATA PRIBADI SENSITIF

Perusahaan dapat mengumpulkan dan mengolah beberapa kategori Data Pribadi khusus atau lainnya yang signifikan

dari Data Pribadi (“Data Pribadi Sensitif”) tentang Pelamar jika diwajibkan, diperlukan, atau diizinkan oleh hukum

yang berlaku, atau jika diperlukan untuk membuat, melaksanakan, atau melindungi dari gugatan hukum, atau jika

diperlukan, Pelamar telah memberikan persetujuan secara tegas (dan, jika sesuai, secara tertulis atau terpisah).

Sesuai dengan hukum yang berlaku, Perusahaan dapat memproses informasi tentang:

e kesehatan fisik dan/atau mental untuk tujuan penanganan masalah kesehatan potensial di tempat kerja,
keselamatan, dan akomodasi;

e data terkait orientasi seksual, ras dan/atau asal suku, gender, identitas gender dan ekspresi gender serta
kesehatan fisik dan/atau mental untuk tujuan pelaporan peluang serta statistik inklusi, sesuai dengan
persyaratan pelaporan pemerintah, dan/atau kewajiban hukum lainnya.

Kami memproses Data Pribadi Sensitif di yurisdiksi Anda jika dan sejauh diizinkan atau diwajibkan oleh hukum yang
berlaku. Kami akan berupaya melindungi informasi tersebut menggunakan langkah keamanan yang ketat
sebagaimana dijelaskan lebih lanjut di bawah ini, sehingga informasi pribadi sensitif Anda hanya dapat diproses
sesuai dengan undang-undang yang berlaku.

Untuk informasi lebih lanjut tentang tujuan penggunaan data di atas, lihat juga Lampiran A.

DATA PRIBADI TENTANG ORANG LAIN

Jika Pelamar memberikan Informasi Pribadi tentang individu lain kepada Perusahaan (misalnya, individu yang
tercantum oleh Pelamar sebagai referensi), adalah tanggung jawab Pelamar untuk memberi tahu individu tersebut
tentang hak mereka (lihat Bagian VII “Akses, Portabilitas, Perbaikan dan Supresi, Pembatasan dan Pelarangan
Pemrosesan, serta Keakuratan Data Pribadi” dan Bagian IX “Hak dan Konsekuensi Lain”) dan untuk mendapatkan
persetujuan (secara tegas) bahwa data mereka dapat dibagikan dengan Perusahaan. Kalau individu tersebut
memiliki pertanyaan, atau jika Anda membagikan informasi untuk individu yang berlokasi di EEA, Swiss, atau Inggris
Raya, berikan salinan Pemberitahuan ini kepada mereka, dengan menyebutkan Bagian X “Pertanyaan” yang
menguraikan informasi kontak kami.
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CARA PENGUMPULAN DAN PENGGUNAAN

Selama dan sehubungan dengan proses perekrutan serta identifikasi talenta, dan untuk dipertimbangkan dalam
lowongan kerja aktual maupun kemungkinan lowongan kerja, Perusahaan dapat mengumpulkan Data Pribadi secara
langsung dari Pelamar melalui pengisian serta pengiriman formulir lamaran dan profil online, melalui resume atau
curriculum vitae, ataupun melalui wawancara atau komunikasi lainnya (secara verbal maupun tertulis) dengan
Pelamar. Perusahaan juga dapat mengumpulkan Data Pribadi dari sumber lain, termasuk penyedia layanan pihak
ketiga spesialis yang menyediakan layanan perekrutan, situs jejaring karier atau profesional, serta sumber yang
tersedia untuk umum. Informasi pribadi akan dikumpulkan sejauh diizinkan oleh undang-undang yang berlaku dan
sesuai untuk lowongan pekerjaan aktual atau potensial, atau acara karier yang Pelamar ajukan untuk
dipertimbangkan.

Pengumpulan, penggunaan, pemrosesan, pengungkapan, atau pemindahan internasional, termasuk penyimpanan
Data Pribadi dapat dilakukan secara otomatis atau manual, termasuk dengan dokumen cetak atau salinan lunak
atau teknologi lain yang sesuai; namun demikian, harap diperhatikan bahwa Perusahaan tidak menggunakan
pengambilan keputusan otomatis pada proses perekrutan Pelamar (Lihat Bagian VIII “Modalitas Pemrosesan dan
Penyimpanan Data”).

1l. COOKIE

Cookie nonesensial dan esensial dikumpulkan pada beberapa situs web dan aplikasi seluler yang digunakan
perusahaan. Lihat Kebijakan Cookie berikut ini.
https://business.bofa.com/content/dam/boamlimages/documents/articles/ID19_0760/Cookie_Policy.pdf

Iv. PENYIMPANAN DAN AKSES DATA OLEH PERSONEL PERUSAHAAN

Perusahaan menyimpan catatan otomatis Data Pribadi Pelamar. Perusahaan juga dapat menyimpan catatan fisik
mengenai Pelamar. Perusahaan menyimpan catatan ini di tempat aman, termasuk dalam Sistem Informasi SDM
Perusahaan dan sistem pelacakan pelamar lainnya. Data Pribadi dapat disimpan di yurisdiksi negara asal Pelamar
dan/atau yurisdiksi lain tempat Perusahaan beroperasi.

Bilamana diizinkan oleh hukum yang berlaku, akses ke Data Pribadi dibatasi hanya bagi mereka yang memerlukan
akses tersebut untuk tujuan yang tercantum dalam Lampiran A, termasuk tetapi tidak terbatas pada anggota
Departemen Sumber Daya Manusia dan manajer yang terlibat dalam proses perekrutan, dan perwakilan resmi
fungsi kendali internal Perusahaan, seperti Kepatuhan, Kepala Kantor Administrasi, Keamanan Informasi, Keamanan
Perusahaan, Audit, dan Hukum. Akses juga dapat diberikan, hanya kepada pihak yang perlu mengetahuinya secara
ketat, jika diizinkan oleh hukum yang berlaku.

V. PENGUNGKAPAN
Sejauh diizinkan oleh hukum yang berlaku, dan sebagaimana sesuai untuk memenuhi tujuan dalam Pemberitahuan
ini, Data Pribadi yang dapat diungkapkan oleh Perusahaan adalah sebagai berikut:

Mengingat sifat global kegiatan Perusahaan, Perusahaan dapat mentransfer data pribadi Anda di luar
negara/penyediaan tempat tinggal Anda (sesuai dengan hukum yang berlaku untuk tujuan yang dijelaskan dalam
Pemberitahuan ini) termasuk Amerika Serikat dan yurisdiksi lain di mana undang-undang perlindungan data
mungkin tidak memberikan tingkat perlindungan yang setara dengan undang-undang yang berlaku di yurisdiksi asal
Pelamar. Transfer tersebut akan dilakukan sesuai dengan hukum perlindungan data yang berlaku. Daftar afiliasi yang
termasuk dalam grup Bank of America Corporation yang dapat menerima transfer data pribadi Anda dapat diberikan
atas permintaan dengan menggunakan informasi kontak yang disediakan di Bagian X “Pertanyaan” dari
Pemberitahuan ini.

Sesuai dengan hukum yang berlaku, Perusahaan dapat mengungkapkan Data Pribadi terkait kepada pihak ketiga
tertentu sehubungan dengan penyediaan layanan kepada Perusahaan. Bilamana pemrosesan Data Pribadi
didelegasikan kepada pemroses data pihak ketiga, seperti yang tercantum dalam Lampiran A, Perusahaan akan
mendelegasikan pemrosesan tersebut secara tertulis, akan memilih pemroses data yang memberikan jaminan
memadai sehubungan dengan langkah keamanan teknis dan organisasi (seperti persyaratan perlindungan data dan
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keamanan informasi, yang mengatur pemrosesan terkait), serta akan memastikan pemroses bertindak atas nama
Perusahaan tersebut dan berdasarkan instruksi Perusahaan.

Data Pribadi juga dapat diungkapkan, jika diizinkan oleh hukum yang berlaku, sehubungan dengan restrukturisasi
perusahaan, penjualan, ataupun pemindahan hak aset, merger, divestasi, atau perubahan status keuangan lainnya
dari Perusahaan atau anak perusahaan ataupun perusahaan afiliasinya. Data Pribadi juga dapat diberikan untuk
melindungi kepentingan sah Perusahaan (kecuali jika ini akan melanggar hak dan kebebasan atau kepentingan
Pelamar), atau berdasarkan pertimbangan Perusahaan dalam mematuhi kewajiban hukum atau regulasi yang
berlaku dan penyelidikan ataupun permohonan regulasi.

VL. KEAMANAN

Perusahaan menjaga langkah teknis dan organisasi yang sesuai untuk memberikan perlindungan terhadap
pemrosesan Data Pribadi tanpa izin atau tidak sah, dan/atau kehilangan, perubahan, pengungkapan, atau akses,
atau pemusnahan atau kerusakan Data Pribadi secara tidak sengaja atau tidak sah. Hal ini didokumentasikan dalam
Pemberitahuan Pemantauan Keamanan Informasi.

VII. AKSES, PORTABILITAS, PERBAIKAN DAN SUPRESI, PEMBATASAN DAN PELARANGAN PEMROSESAN,
SERTA KEAKURATAN DATA PRIBADI

Pelamar berhak untuk mengakses Data Pribadi tentang mereka yang disimpan sesuai dengan hukum yang berlaku
(dengan pengecualian dokumen yang terkena hak istimewa secara hukum, yang berisi Data Pribadi tentang orang
lain yang tidak terkait, atau yang lainnya tidak berhak atas akses data subjek, termasuk referensi pra-pemberian
kerja yang diberikan kepada kami atau yang kami berikan, yang dianggap rahasia). Setiap Pelamar yang ingin
mengakses Data Pribadinya atau (bilamana diizinkan berdasarkan undang-undang yang berlaku) meminta
portabilitas data mereka, harus menghubungi anggota Global Talent Acquisition Department melalui informasi
kontak yang tercantum di Bagian X “Pertanyaan” di bawah ini.

Sejauh diwajibkan oleh hukum yang berlaku, Pelamar berhak memperbaiki atau menghapus data yang tidak akurat
(tanpa biaya yang dibebankan kepada Pelamar dan kapan saja) atau membatasi ataupun melarang pemrosesan data
mereka.

Untuk membantu Perusahaan menjaga keakuratan Data Pribadi, Pelamar harus memastikan bahwa mereka
senantiasa memperbarui Data Pribadi mereka pada sistem SDM Global atau sistem perekrutan online Perusahaan
(sebagaimana berlaku) atau dengan memberi tahu Global Talent Acquisition Department melalui informasi kontak
yang tercantum di Bagian X “Pertanyaan” di bawah ini, apabila Perusahaan mengetahui adanya ketidakakuratan
dalam Data Pribadi yang tercatat, akan memperbaiki ketidakakuratan tersebut sesegera mungkin.

Sejauh diizinkan oleh hukum yang berlaku, Pelamar juga memiliki hak berikut (termasuk, tetapi tidak terbatas pada):

e meminta salinan Data Pribadi yang disimpan oleh Perusahaan (sebagai bagian dari permintaan akses di atas)
dalam format yang terstruktur, umum digunakan, dan dapat dibaca mesin, atau meminta kami mengalihkan
data ini ke pengendali lain;

e meminta informasi lebih lanjut atau mengajukan keluhan tentang praktik dan cara Perusahaan memproses
informasi Data Pribadi mereka;

e mengajukan keberatan, membatalkan persetujuan, melarang, atau meminta penghentian atas pengumpulan,
penggunaan, pengungkapan, dan pemrosesan lain atas Data Pribadi mereka sebagaimana dinyatakan dalam
Pemberitahuan ini serta meminta penghapusan Data Pribadi tersebut oleh Perusahaan.

e hak terkait pengambilan keputusan otomatis

Untuk semua pertanyaan, Pelamar dapat menghubungi anggota Global Talent Acquisition Department melalui
informasi kontak yang tercantum di Bagian X “Pertanyaan” di bawah ini. Berdasarkan hukum yang berlaku, dalam
keadaan tertentu, Perusahaan dapat dibebaskan dari atau berhak menolak permintaan atau hak di atas. Syarat dan
ketentuan tambahan tertentu dapat berlaku untuk memproses permintaan atau hak, seperti kewajiban komunikasi
tertulis ataupun kewajiban bukti identitas.
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VIil. MODALITAS PEMROSESAN DAN PENYIMPANAN DATA

Perusahaan tidak menggunakan pembuatan keputusan otomatis mengenai proses perekrutan. Pembuatan
keputusan otomatis adalah proses untuk membuat keputusan secara otomatis tanpa campur-tangan manusia.
Pemrosesan Data Pribadi dilaksanakan dengan bantuan alat bantu manual dan elektronik.

Perusahaan akan menyimpan Data Pribadi Anda selama diwajibkan oleh hukum(-hukum) yang berlaku atau selama
diperlukan untuk tujuan(-tujuan) penggunaan dan pemrosesan pada Bagian Il “Pengumpulan Data Pribadi dan
Tujuan penggunaan”, mana pun yang lebih lama (“Periode Penyimpanan Awal”). Kecuali di negara-negara dalam
daftar di bawah ini, jika lamaran Anda tidak diterima, Data Pribadi Anda akan disimpan selama Periode Penyimpanan
Awal, yakni 6 bulan. Lamaran dianggap tidak berhasil untuk tujuan ini jika tidak ada penawaran pekerjaan yang
diberikan atau kegagalan untuk memulai hubungan kerja dengan bank untuk alasan apa pun.

Selain itu, dengan persetujuan Anda, Perusahaan akan menyimpan Data Pribadi Anda setelah berakhirnya Periode
Penyimpanan Awal dalam basis data manajemen talenta, sehingga Perusahaan dapat memberikan informasi
tentang perincian posisi yang tersedia yang sesuai kepada Anda, dan posisi yang mungkin menjadi minat Anda. Jika
Anda tidak ingin Data Pribadi Anda disimpan dalam basis data manajemen talenta Perusahaan setelah berakhirnya
Periode Penyimpanan Awal, Anda dapat meminta Perusahaan menghapus Data Pribadi Anda. Anda dapat
mengajukan permintaan ini sewaktu-waktu, melalui detail kontak di Bagian X “Pertanyaan”. Namun demikian,
Perusahaan tidak akan memproses permintaan Anda sampai Periode Penyimpanan Awal kedaluwarsa. Kecuali
untuk negara dalam daftar di bawah ini, jika lamaran Anda tidak diterima, kecuali jika Anda tidak mengizinkan
Perusahaan menyimpan Data Pribadi dalam basis data manajemen talentanya, atau jika Anda selanjutnya meminta
Perusahaan menghapus Data Pribadi Anda, Data Pribadi tersebut akan disimpan selama 2 tahun setelah catatan
tanggal terakhir kami berinteraksi dengan Anda.

Jangka waktu maksimal penyimpanan yang ditetapkan oleh hukum akan berlaku. Perusahaan akan menghapus Data
Pribadi setelah berakhirnya periode penyimpanan yang berlaku.

Apabila diterima, lamaran Anda disimpan sebagai bagian dari catatan personel. Lamaran dianggap tidak berhasil
jika penawaran hubungan kerja diperpanjang, dan hubungan kerja dimulai.

IX. HAK DAN KONSEKUENSI LAIN

Untuk memastikan praktik perekrutan dan manajemen talenta yang baik, serta pelaksanaan bisnis Perusahaan yang
efektif, Perusahaan wajib mengumpulkan, menggunakan, menyimpan, mengalihkan, dan memproses Data Pribadi
pada Lampiran A (kecuali jika dinyatakan lain selama proses lamaran). Pelamar tidak wajib mencantumkan jenis
Data Pribadi dan informasi lain mengenai diri mereka.

Sejauh diizinkan oleh hukum yang berlaku, Pelamar berhak menolak pengumpulan, penggunaan, penyimpanan,
pengalihan, atau pemrosesan lain Data Pribadi sebagaimana dijelaskan dalam Pemberitahuan ini, hak menarik
persetujuan atau meminta penghentian pengumpulan, penggunaan, penyimpanan, pengalihan, atau pemrosesan
Data Pribadi sebagaimana dijelaskan dalam Pemberitahuan ini, serta hak untuk meminta penghapusan Data Pribadi
tersebut. Namun demikian, menolak pengumpulan, penggunaan, penyimpanan, pengalihan, atau pemrosesan Data
Pribadi, penarikan persetujuan, permintaan penghentian, dan permintaan penghapusan dapat memengaruhi
kapasitas Perusahaan dalam mempertimbangkan Pelamar untuk lowongan pekerjaan yang ada atau kemungkinan
lowongan pekerjaan atau acara karier, dan memproses lamaran pekerjaan terkait sejauh tujuan yang ditetapkan
dalam Pemberitahuan ini tidak tercapai.

Setiap Pelamar yang ingin menolak pengumpulan, penggunaan, penyimpanan, pengalihan, atau pemrosesan Data
Pribadi lainnya sebagaimana dijelaskan dalam Pemberitahuan ini, menarik persetujuan, meminta penghentian, atau
meminta penghapusan harus menghubungi anggota Global Talent Acquisition Department melalui informasi kontak
yang tercantum dalam Bagian X “Pertanyaan” di bawah ini.

PEMBERITAHUAN PERLINDUNGAN DATA PEREKRUTAN APAC - PERSETUJUAN Versi 25.2 (1 Oktober 2025)
©2025Bank of America Corporation Halaman 41 dari 71



Berdasarkan hukum yang berlaku, dalam keadaan tertentu, Perusahaan dapat dibebaskan dari atau berhak menolak
permintaan atau hak di atas. Syarat dan ketentuan tambahan tertentu dapat berlaku untuk memproses permintaan
atau hak, seperti kewajiban komunikasi tertulis ataupun kewajiban bukti identitas.

Jika Anda tidak puas dengan cara Perusahaan menangani permintaan Anda, Anda mungkin berhak untuk
mengajukan keluhan kepada Otoritas Perlindungan Data setempat di negara Anda.

X. PERTANYAAN
Seandainya Pelamar memiliki pertanyaan, kekhawatiran, atau keluhan seputar Pemberitahuan ini, hubungi Global
Talent Acquisition Department melalui: internationaltalentacquisitionoperations@bofa.com

Perusahaan akan melakukan segala upaya untuk segera menangani setiap pertanyaan, kekhawatiran, atau keluhan
sesuai dengan hukum yang berlaku.

Di sejumlah negara/wilayah tertentu, jika Anda memiliki pertanyaan tambahan tentang cara Perusahaan
memproses Data Pribadi Anda secara lebih luas, Anda dapat menghubungi Petugas Perlindungan Data setempat
melalui kontak berikut:

Wilayah Non-AS | DPO@bofa.com

Anda berhak menyampaikan keluhan kepada otoritas Perlindungan Data untuk negara Anda.

XI. PERUBAHAN ATAS PEMBERITAHUAN INI
Pemberitahuan terbaru dipublikasikan pada Situs Web Karier Bank of America.

Xil. KLAUSUL KHUSUS YURISDIKSI

Australia: Semua langkah yang wajar diambil untuk memastikan keamanan, privasi, dan integritas setiap Data
Pribadi yang dialihkan kepada penerima di luar wilayah Australia. Namun demikian, Perusahaan harus memperoleh
persetujuan Anda untuk mengalihkan Data Pribadi ke penerima pihak ketiga nonafiliasi di luar wilayah Australia.
Anda menyatakan bahwa, sebelum menyetujui pengalihan Data Pribadi kepada penerima pihak ketiga nonafiliasi di
luar wilayah Australia, Perusahaan secara jelas telah memberi tahu Anda bahwa, sebagai konsekuensi atas
persetujuan tersebut, jika penerima luar negeri yang menangani Data Pribadi tersebut melanggar Undang-Undang
Privasi 1988 (Cth) (“Undang-Undang Privasi”), Perusahaan tidak bertanggung jawab berdasarkan Undang-Undang
Privasi tersebut dan Anda tidak dapat menuntut ganti rugi menurut Undang-Undang Privasi tersebut atau pada
yurisdiksi di luar negeri.

Filipina dan Singapura: Sejauh diwajibkan oleh hukum yang berlaku, individu tertentu yang berwenang dapat
melaksanakan hak yang disebutkan di Bagian VII “Akses, Portabilitas, Perbaikan dan Supresi, Pembatasan dan
Pelarangan Pemrosesan, serta Keakuratan Data Pribadi” atas nama Pelamar yang telah meninggal. Untuk tujuan
perlindungan dan keamanan data, perusahaan dapat menerapkan syarat dan ketentuan tambahan untuk
memproses permintaan atau hak yang diajukan oleh individu selain Pelamar yang telah meninggal, seperti
mewajibkan bukti otoritas hukum atau bertindak secara sah atas nama Pelamar yang telah meninggal. Individu yang
diizinkan, yang ingin melaksanakan hak-hak ini dapat menghubungi anggota Departemen Sumber Daya Manusia
melalui informasi kontak yang tercantum di Bagian X “Pertanyaan”.

Taiwan: Baca Aneks 1 dan Aneks 2 untuk daftar tujuan penggunaan dan jenis data pribadi standar terkait
sebagaimana ditetapkan oleh Kementerian Hukum.

Thailand:Lihat Lampiran A untuk informasi lebih lanjut tentang tujuan dan dasar yang sah untuk pengumpulan,
penggunaan, atau pengungkapan data pribadi Anda oleh kami.

Pemberitahuan Perlindungan Data Perekrutan - Pernyataan Persetujuan Pemberitahuan
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Saya telah membaca “Pemberitahuan Perlindungan Data Perekrutan”. Saya secara tegas dan sukarela menyetujui
penerapan ketentuannya mengenai pengumpulan, pemrosesan, penggunaan, dan pengalihan lintas negara atas
Data Pribadi saya oleh Perusahaan (termasuk Data Pribadi Sensitif dan termasuk pengalihan lintas negara atas Data
Pribadi (dan Data Pribadi Sensitif) saya ke yurisdiksi saat undang-undang perlindungan data mungkin tidak
memberikan tingkat perlindungan yang setara dengan undang-undang di yurisdiksi asal saya) selama dan
sehubungan dengan lamaran saya.

Saya juga menegaskan bahwa, sebelum menyediakan Data Pribadi orang lain ke Perusahaan (jika ada), saya telah
menyediakan semua informasi terkait pemrosesan Data Pribadi mereka dan hak terkait mereka, sebagaimana
diuraikan dalam Pemberitahuan, dan bahwa saya telah memperoleh persetujuan tegas (dan, bila perlu, secara
tertulis atau terpisah) dari orang-orang tersebut, jika perlu, untuk pemrosesan Data Pribadi mereka.

Dengan mengeklik Kirim pada Aplikasi, Anda telah menyetujui Pemberitahuan ini.
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Lampiran A

“Kami” mengacu pada badan hukum Bank of America Corporation yang merupakan pengendali data sesuai dengan
Hukum Perlindungan Data yang relevan; “Anda” mengacu pada Pelamar.

Tabel di bawah ini berisi tujuan pemrosesan data pribadi Anda oleh kami, jenis kegiatan pemrosesan yang dapat
dilakukan, dan kategori informasi pribadi yang akan digunakan untuk pemrosesan tersebut, serta dasar hukum
untuk pemrosesan tersebut.

Tujuan Contoh aktivitas pemrosesan | Kategori Informasi Pribadi Dasar Hukum
(hanya berlaku
untuk yurisdiksi
yang
mewajibkan
dasar hukum)

Seleksi Meninjau resume Pelamar e Informasi/detail kontak pelamar: Persetujuan

perekrutan dan dan menentukan apakah seperti nama, alamat, alamat email,

perencanaan Pelamar memenuhi nomor telepon

talenta persyaratan peran, dan jika e  Pengidentifikasi karyawan unik

berlaku, perencanaan talenta internal, misalnya nomor personel

yang sesuai untuk peluang e Pengidentifikasi karyawan internal

masa depan. rahasia dan unik, yaitu lama bekerja
dalam peran saat ini, penilaian
kinerja terbaru (status karyawan
yang memiliki reputasi baik)

e Informasi Visa/Kewarganegaraan:
Status kelayakan kerja

e Kompensasi sebelumnya

e Riwayat pekerjaan sebelumnya

e Informasi pekerjaan internal:
jabatan dan/atau posisi pekerjaan
dan deskripsi tanggung
jawab/tugas, bidang pekerjaan,
lokasi, tingkat/senioritas,
departemen, lini dan sublini bisnis,
nama entitas Perusahaan setempat,
informasi pusat biaya, nama dan
informasi kontak
supervisor/manajer/pimpinan tim,
susunan pelaporan, informasi
kontak kerja

e Transkrip nilai dan pendidikan

e Bahasa

e Kualifikasi dan keanggotaan/lisensi
profesional, misalnya lisensi,
sertifikasi, dan pendaftaran regulasi
keuangan

e  Keterampilan dan kualifikasi: bidang
keahlian, pengalaman manajemen
umum, perilaku kepemimpinan

e Video/rekaman suara
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Tujuan Contoh aktivitas pemrosesan | Kategori Informasi Pribadi Dasar Hukum
(hanya berlaku
untuk yurisdiksi
yang
mewajibkan
dasar hukum)

Wawancara, Memfasilitasi wawancara Detail kontak Persetujuan

penilaian, tatap muka atau online, Registrasi mobil

pengujian, atau penilaian, pengujian, atau CCTV

acara virtual pengaturan acara. Informasi mengenai kondisi medis,

atau tatap muka kebutuhan pendidikan khusus, atau

disabilitas yang berarti penyesuaian
atau bantuan khusus diperlukan
Persyaratan diet individu yang
menghadiri acara
Foto/video/rekaman suara

Kegiatan Kegiatan termasuk namun Foto/video Persetujuan

promosi tidak terbatas pada Nama pelamar

penyertaan di situs internet
dan intranet internal dan
eksternal, materi pemasaran
dan materi manajemen
acara.

Penawaran Membangun penawaran Detail kontak Persetujuan

pekerjaan pekerjaan untuk memastikan Riwayat kompensasi sebelumnya:

komponen dan detail yang
tepat.

gaji pokok, pembayaran insentif,
opsi saham, dan tunjangan
Informasi Visa/Kewarganegaraan:
Status kelayakan kerja,
kewarganegaraan

Perincian dan bukti pembatasan
yang timbul dari pekerjaan saat ini,
misalnya perjanjian
pembatasan/nonundangan/nonpers
aingan

Riwayat/informasi pekerjaan
sebelumnya

Transkrip nilai dan pendidikan
Kualifikasi dan keanggotaan/lisensi
profesional

Kegiatan Bisnis Luar: Perincian
kegiatan bisnis dan jabatan direktur
di luar perusahaan (jika relevan
untuk tujuan terkait pekerjaan)
Informasi tentang
kerabat/hubungan pribadi dekat
yang saat ini dipekerjakan oleh
Perusahaan, yaitu nama lengkap
kerabat
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Tujuan

Contoh aktivitas pemrosesan

Kategori Informasi Pribadi

Dasar Hukum
(hanya berlaku
untuk yurisdiksi

yang
mewajibkan
dasar hukum)
Peluang dan Pelaporan dan analisis data, e Gender, identitas gender, ekspresi Persetujuan
Inklusi (hanya terkait peluang dan inklusi. gender, etnisitas, status veteran,
untuk negara Penggunaan Peluang dan status disabilitas, orientasi seksual.
yang berlaku) Data Inklusi di luar tujuan
SDM yang sah diagregatkan.
Kepatuhan terhadap
persyaratan pelaporan
pemerintah, dan/atau
kewajiban hukum lainnya.
Penggantian Penggantian biaya yang e Detail kontak Persetujuan
biaya dikeluarkan untuk proses e Informasi rekening keuangan, yakni
perekrutan jika berlaku detail rekening bank
(misalnya biaya perjalanan e Laporan/informasi pengeluaran:
Pelamar). dokumentasi perjalanan untuk
membuktikan biaya yang
dikeluarkan
Penerimaan Jika berlaku, penerimaan e Tanda tangan: termasuk gambar Persetujuan

penawaran kerja

formal penawaran/pekerjaan
sebagaimana terperinci.

digital, salinan tertulis/elektronik
dan fisik

e Jika bukti diberikan secara langsung
di lokasi kami: CCTV, foto, registrasi
mobil
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Tujuan

Contoh aktivitas pemrosesan

Kategori Informasi Pribadi

Dasar Hukum
(hanya berlaku
untuk yurisdiksi
yang
mewajibkan
dasar hukum)

Hak untuk
bekerja/mobilita
s global

Detail/dokumentasi untuk
menentukan kelayakan kerja,
menetapkan otorisasi kerja,
dan menunjukkan hak untuk
bekerja di negara
perekrutan/pekerjaan/penunj
ukan sesuai dengan
persyaratan hukum, yaitu
memproses permintaan visa
jika diperlukan. Dan apabila
berlaku untuk penyediaan
layanan kepada karyawan
atau kandidat sehubungan
dengan formalitas mobilitas
atau klaim penggantian
biaya jika berlaku.

Informasi kontak pribadi: seperti
nama, alamat, alamat email, nomor
telepon

Pengidentifikasi karyawan unik
internal, misalnya nomor personel
Informasi Visa/Kewarganegaraan:
status kelayakan kerja,
kewarganegaraan; tanggal lahir,
jenis kelamin, detail/salinan paspor,
status dan detail imigrasi/visa, hak
tempat tinggal, atau informasi yang
diberikan tentang
pasangan/partner dan/atau
tanggungan

Informasi pekerjaan internal
Informasi kompensasi

Informasi rekening keuangan, yakni
detail rekening bank

Informasi pajak: nomor jaminan
sosial atau nomor pokok wajib
pajak nasional lainnya
Laporan/informasi pengeluaran jika
berlaku membuktikan biaya yang
dikeluarkan

Persetujuan
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Tujuan

Contoh aktivitas pemrosesan

Kategori Informasi Pribadi

Dasar Hukum
(hanya berlaku
untuk yurisdiksi
yang
mewajibkan
dasar hukum)

Pengupahan/gaji
, kompensasi,
tunjangan,
penilaian
kesehatan kerja,
dan orientasi
perusahaan

Merancang dan memberikan
kompensasi, insentif,
tunjangan, penilaian
kesehatan kerja, dan
orientasi Perusahaan kepada
karyawan.

Informasi kontak pribadi

Informasi pekerjaan internal
Pengidentifikasi karyawan unik
internal

Informasi kompensasi

Informasi pekerjaan: tanggal
penerimaan penawaran, jenis
perekrutan (eksternal/internal), dan
tanggal perekrutan

Informasi Rekening Keuangan, yakni
detail rekening bank

Informasi yang Anda berikan
tentang pasangan/partner,
keluarga, tanggungan, dan/atau
individu tertentu, yaitu nama
lengkap dan tanggal(-tanggal) lahir,
perincian kontak darurat, nama dan
usia anak/anak-anak

Tanda Tangan

Informasi pajak: nomor jaminan
sosial atau nomor identifikasi pajak
nasional lainnya, formulir pajak
misalnya P60 (Inggris), sertifikat
IRP5/1T3(a) (Afrika Selatan)

Bukti dokumen asli dari hak yang
dilepas

Informasi mengenai kondisi medis,
kebutuhan pendidikan khusus, atau
disabilitas (Kuesioner medis):
penilaian kesehatan fisik dan/atau
medis, jika diwajibkan untuk
melaksanakan penilaian kesehatan
kerja untuk tujuan penanganan
kesehatan, keselamatan, dan
penanganan masalah di tempat
kerja

Persetujuan

Kredensial login
akses dan
identitas

Mengelola akses
infrastruktur teknologi
internal.

Informasi teknis: nama pengguna,
kata sandi, pertanyaan dan
jawaban verifikasi keamanan

Jika berlaku,
Kepentingan
yang Sah, atau
Persetujuan

Kategori pihak ketiga tidak terafiliasi yang mungkin menerima informasi pribadi dari kami
Sejauh diizinkan oleh hukum yang berlaku dan sebagaimana sesuai untuk memenuhi tujuan dalam Pemberitahuan
ini, Data Pribadi yang dapat diungkapkan oleh Perusahaan sebagaimana diuraikan dalam tabel di bawah ini, dan bisa
perlu, sesuai dengan Bagian Xl “Klausul Khusus Yurisdiksi” Pemberitahuan ini.
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Kategori Pihak Ketiga dan Alasan
Pemrosesan

Kategori Informasi Pribadi

Negara Tujuan

Penyedia Layanan: Perusahaan yang
menyediakan barang dan layanan
kepada Perusahaan di negara tempat
Perusahaan beroperasi sehubungan
dengan tujuan yang dijelaskan dalam
Pemberitahuan ini, seperti kegiatan
perekrutan, kegiatan sumber daya
manusia, penyedia perekrutan,
manajemen pengeluaran, layanan
relokasi, penyedia sistem IT dan
dukungan, penerimaan dan
keamanan, katering dan logistik,
layanan terjemahan, pihak ketiga
yang membantu penyelenggaraan
acara dan kegiatan promosi dan
pemasaran, badan dan asosiasi
perdagangan, pengupahan, bank
mitra, skema pensiun, penyedia
tunjangan, praktisi medis atau
kesehatan dan penyedia layanan
lainnya, termasuk jika berlaku,
pemberi kerja atau perusahaan Anda.

Catatan: Jika sesuai, Perusahaan akan
menawarkan dan menerima bantuan
wajar dari pihak ketiga (seperti
penyedia layanan) untuk merespons
permintaan akses subjek data.

Setiap Kategori informasi pribadi yang tercantum

dalam Pemberitahuan ini dapat dibagikan, kecuali

jika dibatasi oleh hukum yang berlaku, dengan

Penyedia Layanan sejauh mereka menyediakan

layanan yang selaras dengan tujuan dalam tabel di

atas. Kategori Informasi Pribadi yang dibagikan

dengan Penyedia Layanan selaras dengan layanan

yang mereka berikan kepada Perusahaan,

termasuk:

e Informasi pelamar/detail kontak

e Informasi Visa/Kewarganegaraan

e Informasi pekerjaan

e Informasi pekerjaan internal

e Pengidentifikasi karyawan unik internal

e  Pengidentifikasi karyawan internal rahasia dan
unik

e Informasi kompensasi

e  Kompensasi sebelumnya

e Riwayat pekerjaan sebelumnya

e  Transkrip nilai dan pendidikan

e Bahasa

e Kualifikasi dan keanggotaan/lisensi profesional

e Foto/Video/rekaman suara

e Informasi mengenai kondisi medis, kebutuhan
pendidikan khusus, atau disabilitas

e  Riwayat kompensasi sebelumnya

e  Kegiatan Bisnis Luar

e Informasi tentang kerabat/hubungan pribadi
dekat yang saat ini dipekerjakan oleh
Perusahaan

e Informasi tentang pasangan/partner, keluarga,
tanggungan, dan/atau individu tertentu

e Informasi rekening keuangan

e Laporan/informasi pengeluaran

e Gender, identitas gender, ekspresi gender,
etnisitas, status veteran, status disabilitas,
kewarganegaraan, kebangsaan, orientasi
seksual

e Informasi teknis: nama pengguna, kata sandi,
pertanyaan dan jawaban verifikasi keamanan

e Tanda Tangan

e Informasi pajak

e Data perencanaan talenta

Otoritas Publik dan Pemerintah:
Entitas yang mengatur atau memiliki
yurisdiksi atas Perusahaan di negara
tempat Perusahaan beroperasi,
seperti otoritas regulasi, penegak

e Informasi kontak pribadi

e Pengidentifikasi karyawan unik internal
e Informasi Visa/Kewarganegaraan

e Informasi pekerjaan internal

e Informasi kompensasi

Tempat kita
beroperasi di
tingkat global -
Lokasi Bank of
America
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Kategori Pihak Ketiga dan Alasan
Pemrosesan

Kategori Informasi Pribadi

Negara Tujuan

hukum, lembaga publik, lembaga
lisensi dan registrasi, lembaga
yudisial, dan pihak ketiga yang
ditunjuk oleh otoritas tersebut.

Informasi pajak

Penasihat Profesional: Akuntan,
auditor, pengacara, dan penasihat
profesional eksternal lainnya di
semua negara tempat Perusahaan
beroperasi.

Informasi kontak pribadi

Informasi pekerjaan internal

Informasi Visa/Kewarganegaraan
Pengidentifikasi karyawan unik internal
Informasi kompensasi

Informasi pajak

Vendor Acara: Vendor acara,
penyelenggara, pembicara,
sukarelawan, kontraktor, dan sponsor
untuk memfasilitasi acara.

Foto/video/rekaman suara

Data peristiwa virtual atau tatap muka
Informasi kontak pelamar

Persyaratan diet individu yang menghadiri
acara

Penyedia Pelacakan Online:Untuk
meningkatkan fitur teknis dan desain
situs web serta platform kami.

Alamat IP
Informasi teknis: termasuk nama pengguna,
kata sandi
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Lampiran B

Wilayah/Negara

Badan Hukum

Australia

BANK OF AMERICA, N.A. - AUSTRALIAN BRANCH

MERRILL LYNCH (AUSTRALIA) FUTURES LIMITED

MERRILL LYNCH (AUSTRALIA) PTY LTD

MERRILL LYNCH EQUITIES (AUSTRALIA) LIMITED

MERRILL LYNCH MARKETS (AUSTRALIA) PTY. LIMITED

Hong Kong

BANK OF AMERICA, N.A. - HONG KONG BRANCH

BANK OF AMERICA, N.A. - HONG KONG BRANCH - OTHER

MERRILL LYNCH (ASIA PACIFIC) LIMITED

Indonesia

BANK OF AMERICA, N.A. - JAKARTA BRANCH

PT MERRILL LYNCH SEKURITAS INDONESIA

Jepang

BANK OF AMERICA, N.A. - TOKYO BRANCH

BOFA SECURITIES JAPAN CO., LTD.

Filipina

BANK OF AMERICA, N.A. - MANILA BRANCH

Singapura

BANK OF AMERICA, N.A. - SINGAPORE BRANCH

BANK OF AMERICA, N.A. - SINGAPORE BRANCH - OTHER

MERRILL LYNCH (SINGAPORE) PTE. LTD.

MERRILL LYNCH GLOBAL SERVICES PTE. LTD.

Taiwan

BANK OF AMERICA, N.A. - TAIPEI BRANCH

MERRILL LYNCH SECURITIES (TAIWAN) LTD.

Thailand

BANK OF AMERICA, N.A. - BANGKOK BRANCH

MERRILL LYNCH SECURITIES (THAILAND) LIMITED
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Aneks 1
Tujuan Standar yang Relevan untuk Undang-Undang Perlindungan Data Pribadi sebagaimana ditetapkan oleh
Kementerian Kehakiman

Kode [Purpose Type Jenis Tujuan

(001) |personal insurance asuransi pribadi

(002) |human resources management manajemen sumber daya manusia

(003) [arrival, departure and immigration kedatangan, keberangkatan, dan imigrasi

(031) |national health insurance, labour insurance, asuransi kesehatan nasional, asuransi tenaga kerja,
farmers insurance, national pension insurance asuransi petani, asuransi pensiun nasional, atau
or other social insurances asuransi sosial lainnya

(059) [the collection, process and use by financial pengumpulan, proses, dan penggunaan oleh
service enterprises according to laws and perusahaan jasa keuangan sesuai dengan undang-
regulations and for the need of financial undang dan peraturan serta untuk keperluan
supervision pengawasan keuangan

(060) [financial dispute resolution penyelesaian sengketa keuangan

(061) [financial supervision, management and pengawasan, manajemen, dan pemeriksaan
examination keuangan

(063) [the collection, process and use of personal pengumpulan, proses, dan penggunaan informasi
information by non-government agency for pribadi oleh lembaga nonpemerintah untuk
fulfilment of regulatory obligations memenuhi kewajiban regulasi

(064) |health and medical services layanan kesehatan dan medis

(069) |contractual, quasi-contractual or other legal kontraktual, kuasi kontraktual, atau urusan
relationship affairs hubungan hukum lainnya

(090)  [consumer and customer management and manajemen serta layanan konsumen dan pelanggan
services

(104)  |billing management and credit transaction manajemen penagihan dan bisnis transaksi kredit
business

(114)  [labour administration administrasi tenaga kerja

(120)  [{tax administration administrasi pajak

(129) [accounting and relevant services layanan akuntansi dan layanan yang relevan

(136) finformation (tele-) communication and database| (tele-)komunikasi informasi dan manajemen basis
management data

(137) |information (tele-) communication security and | keamanan dan manajemen (tele-)komunikasi
management informasi

(150) [auxiliary and back-office supporting pendukung dan manajemen pendukung bagian
management administrasi

(154) |[credit checks pemeriksaan kredit
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Kode [Purpose Type Jenis Tujuan

(157) investigation, statistics and research analysis investigasi, statistik, dan analisis riset

(166) |[securities, futures, securities investment trust sekuritas, kontrak berjangka, kepercayaan investasi
and consulting relevant business sekuritas, dan bisnis konsultasi terkait

(168)  |passport, visa, and verification documents pemrosesan paspor, visa, dan dokumen verifikasi
processing

(173)  [the supervision and management of target pengawasan dan manajemen perusahaan target
enterprises by other government agencies oleh lembaga pemerintah lainnya

(177) |other financial management business bisnis manajemen keuangan lainnya

(181) |other business conducted under the business bisnis lain yang dilakukan berdasarkan item
registration items or organisational articles of pendaftaran bisnis atau anggaran dasar organisasi
incorporation

(182) |other advisory and consulting services layanan konsultasi dan penasihat lainnya
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Annexure 2
Jenis Data yang Relevan untuk Undang-Undang Perlindungan Data Pribadi sebagaimana ditentukan oleh
Kementerian Kehakiman

Kode

Data Type

Jenis Data

1. Kategori identifikasi

(C001) [for identification of individual untuk identifikasi individu
(C002) [for identification of finance untuk identifikasi keuangan
(C003) [for identification in government document untuk identifikasi dalam dokumen pemerintah

2. Kategori karakteristik

(C011) |individual description deskripsi individu
(C012) |description of bodies deskripsi badan
(C014) [characteristic - the comment or opinion on karakteristik - komentar atau pendapat tentang

characteristic, etc

karakteristik, dll.

3. Status rumah tangga

(C021) |household status status rumah tangga
(C023) |details of other members in the family detail anggota keluarga lainnya
(C024)  |other social relations - friend, colleague and hubungan sosial lainnya - teman, kolega, dan

other non-family relationship etc

hubungan nonkeluarga lainnya, dll.

4, Status sosial

(C031) [residence and facilities tempat tinggal dan fasilitas
(C032)  |Properties Properti
(C033) [immigration status status imigrasi
(C034) [travel and other transportation details perincian perjalanan dan transportasi lainnya
(C035) [recreational activities and interests - the aktivitas dan minat rekreasi - hobi, olahraga, dan
hobbies, sports and other entertainments, etc | hiburan lainnya, dll.
(C038)  |Occupation Pekerjaan
5. Pendidikan, pemeriksaan dan pemilihan, teknik atau profesi lainnya
(C051) |academic records transkrip nilai
(C052) |qualification or techniques kualifikasi atau teknik
(CO53) |occupational group member qualification kualifikasi anggota kelompok kerja
(CO54)  |occupational expertise keahlian kerja
(C057)  |record of students (members) and examination| catatan peserta pembelajaran (anggota) dan

takers

peserta ujian

6. Status pekerjaan

(C061) [current employment status status pekerjaan saat ini

(C062) |lemployment history riwayat pekerjaan

(C063) |jobs leaving history riwayat keluar dari pekerjaan

(C064) work experiences pengalaman kerja

(C065)  |work, travel and attendance records catatan pekerjaan, perjalanan, dan kehadiran
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BANK OF AMERICA, N.A. - AUSTRALIAN BRANCH

MERRILL LYNCH (AUSTRALIA) FUTURES LIMITED

A—=AL3U7 MERRILL LYNCH (AUSTRALIA) PTY LTD

MERRILL LYNCH EQUITIES (AUSTRALIA) LIMITED

MERRILL LYNCH MARKETS (AUSTRALIA) PTY. LIMITED

BANK OF AMERICA, N.A. - HONG KONG BRANCH

& BANK OF AMERICA, N.A. - HONG KONG BRANCH - OTHER

MERRILL LYNCH (ASIA PACIFIC) LIMITED

BANK OF AMERICA, N.A. - JAKARTA BRANCH

PT MERRILL LYNCH SEKURITAS INDONESIA

BANK OF AMERICA, N.A. - TOKYO BRANCH

B BOFA SECURITIES JAPAN CO., LTD.

24UEY BANK OF AMERICA, N.A. - MANILA BRANCH

BANK OF AMERICA, N.A. - SINGAPORE BRANCH

BANK OF AMERICA, N.A. - SINGAPORE BRANCH - OTHER

Y A=l MERRILL LYNCH (SINGAPORE) PTE. LTD.

MERRILL LYNCH GLOBAL SERVICES PTE. LTD.

BANK OF AMERICA, N.A. - TAIPEI BRANCH

£ 3R
2 MERRILL LYNCH SECURITIES (TAIWAN) LTD.
54 BANK OF AMERICA, N.A. - BANGKOK BRANCH
MERRILL LYNCH SECURITIES (THAILAND) LIMITED
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EBEDPENIBEATHIREECEIEETIRENGEHYN

d—F |Purpose Type BHIDIELE

(001) |personal insurance B AR

(002) |human resources management ANEEHE

(003) [arrival, departure and immigration FE.HE HAEREE

(031) |national health insurance, labour insurance, EREERRIR. FERE. EERE. ERESRE.
farmers insurance, national pension insurance FontERE
or other social insurances

(059)  [the collection, process and use by financial RSt SREBODEHOEHODSFH—ER
service enterprises according to laws and ECLDIINE, UIB BLFEA
regulations and for the need of financial
supervision

(060) [financial dispute resolution SN FORRIR

(061)  [financial supervision, management and SRER S BLURE
examination

(063)  [the collection, process and use of personal WA EOERFBEEITTIEHDIEBFFHEEREICLZEANTE
information by non-government agency for HOUIRE., WIB BLIUER
fulfilment of regulatory obligations

(064)  |health and medical services REEEY—EAR

(069) |contractual, quasi-contractual or other legal 25y, Y FOMOEERRER
relationship affairs

(090) |consumer and customer management and HEEBIUVBEROEERLUY—ER
services

(104)  |oilling management and credit transaction EREESLMEREGIETE
business

(114) |labour administration FIEEE

(120)  [tax administration Pl E T

(129)  [accounting and relevant services EHBLIUVEEY—EA

(136) [information (tele-) communication and database| (F#@E1E (TL 3225 —23V) BLUTF—AR—A B
management

(137) [information (tele-) communication security and | {F$@E (FL 3225 —230) 0tEF1 )T BLUERE
management

(150) |auxiliary and back-office supporting HEIBLUNYDA T4 ADY R— M EIR
management

(154) [credit checks ERHAE

(157) |investigation, statistics and research analysis RE. #iEt. BLUMHE LT
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J1—F |Purpose Type BHOESE

(166) [securities, futures, securities investment trust | {52, &8, SIS EETZHLCIVTINT T
and consulting relevant business BEEE

(168) |passport, visa, and verification documents INAR—DN -~ B~ BLUGHEFERED ML
processing

(173)  [the supervision and management of target OB AFEBEEICLAN R ENEBRLIUEE
enterprises by other government agencies

(177)  lother financial management business FDMOEREIREE

(181) |other business conducted under the EEEBRBEFILIEBOERICEINTITONGE
business registration items or organisational | Q{thDHE %
articles of incorporation

(182) [|other advisory and consulting services FOMDBERBLIVIVYILT1 VT H—ER
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HEE 2
SEENED DI EAT — 2 REEICEETEIT 4248147

characteristic, etc

11—k Data Type F—ADFEIE
LBAAT7TTY) —
(C001)  ffor identification of individual & A 2 A1
(C002) [for identification of finance =R
(C003) [for identification in government document BUFXECHT53H 5
2L BEATTY) —
(C011) |individual description & A DEREA
(C012)  |description of bodies GikzNOEL: ]
(C014) [characteristic - the comment or opinion on Y - SFEICEETAOAV MPERGE

3. R

other non-family relationship etc

(C021)  |household status HERR
(C023)  |details of other members in the family RIEDFHMIEHR
(C024)  [other social relations - friend, colleague and | ZDHDH IR - KA. BEE. Z0OHOR KL

HOBREREE

4. 1A A

(C031)  |residence and facilities ERHLUMEER
(C032)  |Properties Bt
(C033)  |immigration status H AR
(C034) [travel and other transportation details #E. Z0th0ORBEFEOFHFR
(C035)  |recreational activities and interests - the IEEGEB S JUBIDEIE - Bk, AR—Y., Z0ho
hobbies, sports and other entertainments, etc | §&8:£i5¢

(C038)  |Occupation B

5. 85 - Ak - B - KT - £ OMOFEFTAE
(C051)  |academic records FRE
(C052) |qualification or techniques BRI BT
(C053)  |occupational group member qualification BERADIMAERE
(C054)  |occupational expertise i QXA b1
(C057)  |record of students (members) and examination| 4 (£ 8)ESEBRE DR

takers

6. BRI
(CO61) [current employment status BEOERIKR
(C062)  |[employment history B8 EE
(C063) |iobs leaving history T BSg PEE
(C064)  |work experiences s ER
(C065)  |work, travel and attendance records 7% - H5E ~ BEoEtsT:
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